COURSE DESCRIPTIONS
Directed Study and Independent Study courses can be taken at the 299 and 399 level in any discipline listed in the Catalog with the permission of the Registrar. A maximum of 12 credit hours can be earned through independent study.

· All 100-200 level courses are representative of associate’s degree level.
· All 300-400 level courses are representative of bachelor’s degree level.
· All 500-700 level courses are representative of master’s degree level.

ACCOUNTING

ACCT 301 Principles of Accounting I (3) 
This is the first course in accounting and will introduce the student to the financial language of business. The student will follow the basic business transaction through the complete accounting cycle. The student will learn the processes for sales and receivables, purchases and payables, and cash and banking procedures.
[Prerequisite: MAT 210]  

ACCT 302 Principles of Accounting II (3) 
This is the second Principles of Accounting course. The student continues learning processes related to payroll, accruals, and deferrals; closing procedures; and preparing basic financial statements. The student will learn accounting theory and standards relating to receivables, payables, inventory, and property, plant, and equipment.
[Prerequisite: MAT 210, ACCT 301)

ACCT 303 Principles of Accounting III (3) 
This is the third Principles of Accounting course. The student will focus on accounting for partnerships and corporations, equity, and bonds. The student will learn how to analyze the financial statements and prepare the statement of cash flows.
[Prerequisite MAT 210, ACC 301, ACCT 302]

ACCT 310 Introduction to Finance (3) 
This course focuses on the fundamental principles of finance. The basic knowledge, concepts, and terms of the discipline are appropriate for all students. The course covers biblical concepts of sound financial decision-making as they relate to the current economy from both personal and business perspectives.
[Prerequisite: MAT 210, ACCT 301]

ACCT 311 Accounting for Managers (3) 
An overview of accounting from the perspective of a non-accounting manager, providing tools to understand how finance functions within the organization, including internal controls, the role of accounting, and the difference between historical accounting data and financial planning.
[Prerequisite: MAT 210 only required for undergraduate Business Administration students]

ACCT 313 Financial Management for the Nonprofit Organization (3) 
An overview of accounting from the perspective of a non-accounting manager, providing tools to understand how finance functions within the organization, including internal controls, the role of accounting, and the difference between historical accounting data and financial planning.
[Prerequisite: MAT 210 only required for undergraduate Business Administration students]

ACCT 321 Intermediate Accounting I (3) 
An in-depth financial accounting course, this class will focus on theory and further development of GAAP (Generally Accepted Accounting Principles). Topics include cash flow management, the statement of cash flows, the balance sheet, stockholders’ equity, the income statement, and earnings per share.
[Prerequisite: ACCT 301, ACCT 302]

ACCT 322 Intermediate Accounting II (3) 
An in-depth financial accounting course, this class will focus on theory and further development of GAAP (Generally Accepted Accounting Principles). Topics include cash flow management, the statement of cash flows, the balance sheet, stockholders’ equity, the income statement, and earnings per share.
[Prerequisite: ACCT 301, ACCT 302]

ACCT 323 Cost Accounting (3) 
An in-depth study of cost accounting, including internal reporting and cost allocation. This course explores business accounting functions related to machinery, materials, labor, and overhead; it also covers cost allocation, variable costing, and production processes.
[Prerequisite: ACCT 301, 303, 321]

ACCT 331 Accounting with QuickBooks Online 
The student will learn the QuickBooks Online software platform.
[Prerequisite: ACCT 302]

ACCT 332 Payroll Accounting 
The student will learn the payroll processes: how to compute payroll, payroll taxes, and accounting systems used in the payroll function.
[Prerequisite ACCT 302]

ACCT 333 State Tax Issues
This course prepares accounting students and entrepreneurs for doing business in Tennessee. Topics covered include opening a business in Tennessee, state tax compliance in Tennessee, and non-profit compliance in Tennessee.

ACCT 341 Individual Tax 
This is an introductory course on federal taxation as it primarily relates to the individual. Topics include tax strategies for individuals and sole proprietors.
[Prerequisite: ACCT 303]




ACCT 342 Business Tax 
This is the second course in federal taxation, focusing primarily on partnerships and corporations. Topics include tax requirements for formation, dispositions, and distributions in business entities.
[Prerequisite: ACCT 341]

ACCT 343 Managerial Accounting (3) 
An emphasis on accounting systems that relate to internal reporting and decision-making. Topics include cost allocation, capital budgeting, and control measures.
[Prerequisite: ACCT 301, ACCT 303, ACCT 321]

ACCT 401 Auditing (3) 
This class focuses on the sampling and review process of the income statement, balance sheet, and related statements of for-profit and nonprofit organizations. This is also a class in which ethical standards will be emphasized.
[Prerequisite: ACCT 301, ACCT 303, ACCT 321]

ACCT 403 Government and Nonprofit Accounting (3) 
This course covers the specifics of accounting in these distinct entities. The principles of public finance and concepts of government auditing will be considered. Other topics include Government Accounting Standards Board rules; non-profit revenue, expense, and asset recording; and the role and use of budgetary systems in these organizations for financial planning.
[Prerequisite: ACCT 301, ACCT 303, ACCT 321]

ACCT 423 Forensic Accounting (3) 
An introductory course on forensic accounting, with an emphasis on financial statement fraud. Students will understand how to identify various types of fraud such as fraudulent accounting schemes and computer fraud, as well as methods for uncovering fraud.
[Prerequisite: ACCT 301, ACCT 303, ACCT 321]

ACCT 489 Capstone Project (3) 
The capstone project is the culmination of all the courses in the accounting minor and provides students with an opportunity to exhibit a mastery of accounting practices and principles. This course is an overview of the four main areas of the exam, including: Auditing and Attestation, Financial Accounting and Reporting, Regulation, and Business Environment and Concepts. In addition, students will review basic accounting rules and regulations, such as accepted auditing and accounting standards, the Uniform Commercial Code, and the Internal Revenue Code, since the CPA exam requires understanding how to apply each.
[Prerequisite: all courses in the Accounting minor/certificate]








ADDICTION RECOVERY LEADERSHIP

ARL 500 Exploring Biblical Concepts of Addiction (3)   
This graduate-level course explores the complex relationship between biblical teachings and addiction. Students analyze Scripture, theology, and historical context to understand how religious texts portray addictive behaviors and their remedies. The course examines how faith and spirituality intersect with recovery through biblical themes of struggle, healing, redemption, and restoration. Through discussion, case studies, and reflection, students assess the relevance of biblical concepts in contemporary recovery practices, ethical issues, and the role of faith-based communities in supporting recovery. The course fosters a nuanced, compassionate approach to addiction informed by biblical insight.

ARL 510 Advanced Advocacy in Addiction Recovery (3)
This graduate-level course examines advocacy strategies in addiction recovery, focusing on policy analysis, legislative processes, and community engagement. Students use case studies and simulations to build skills in navigating politics, public health, and social justice. The course emphasizes ethical advocacy, effective communication, and coalition-building to support evidence-based, inclusive policies. The course equips future leaders to drive systemic change in recovery systems at all levels.

ARL 520 Faith-Based Organizational Networking for Recovery (3)
This graduate-level course explores effective networking within faith-based organizations to support addiction recovery. Students examine community organizing, collaboration, and resource development in religious contexts. Through case studies and practical exercises, they learn to build partnerships and alliances that foster holistic recovery systems. Emphasis is placed on engaging diverse faith traditions with ethical and cultural sensitivity. The course equips students to harness faith-based networks for inclusive and sustainable recovery solutions.


BIBLICAL STUDIES

BL 200 Hermeneutics: Bible Study Methods (3) 
A study of the Old and New Testaments along with the hermeneutical principles necessary for their proper interpretation. There will also be emphasis on the process through which a person proceeds in his/her quest for faith and the practical principles needed to apply first-century truth to twenty-first-century life. 

BL 201 Old Testament Studies I: Genesis – United Monarchy (3)
This course is a study of the early history of God’s people in the Old Testament as recorded from Genesis through Solomon. We will begin with an exploration of the Pentateuch, the five books of Moses, Genesis through Deuteronomy. Then, the History books Joshua through Ruth will be reviewed. Samuel will transition us to the United Kingdom of Saul, David, and Solomon. Most of the Poetic Books, known as the Wisdom Literature of the Old Testament, were written as this time; they will also be included in the content for this course.   


BL 202 Old Testament Studies II: Divided Monarchy to Post-Babylonian Captivity (3)
This course studies the history of God’s people in the Old Testament from the Divided Monarchy through the Post-Babylonian Captivity. The course will be grounded in the chronological sequence from the Kings through Esther, the historical books. Isaiah through Malachi, known as Old Testament Prophets, also prophesied during this time; these books will be integrated into the content for this course. The final layer of study for the course will include an exposure to contemporary World Civilizations, including Assyria, Babylon, and Persia.   

BL 212 New Testament Survey (3)
This Survey course will include core components for building a foundational understanding of the New Testament that will enrich more in-depth courses of study later. The first component will explore NT backgrounds from the Intertestamental Period beginning with the Greek Empire. A second component will focus on introducing the Gospels and the life of Christ in particular. A third component will discover the early church launch and development, with key focus on the ministries and writings of Peter and Paul. The final component will review the final books of the New Testament, emphasizing the ministry and writings of the Apostle John. 

BL 290 Career Search (3)
This course will teach students tools and techniques for conducting a successful job search.  Topics include, but are not limited to, resume preparation, interviewing skills, and methods for finding potential employment opportunities. 
[Prerequisite: 24 credit hours / Cross-listed with BUS 290, PA 290]

BL 295: Special Topics in Biblical Studies (3)
This course provides students with the opportunity to engage in focused study of emerging, specialized, or contemporary issues in Biblical Studies that extend beyond the scope of the standard curriculum. Course topics may vary based on faculty expertise, student interest, current scholarship, and ministry relevance and may include areas such as biblical theology, archaeology and the Bible, Dead Sea Scrolls studies, wisdom literature, apocalyptic literature, intertestamental history, New Testament backgrounds, biblical ethics, women in Scripture, the Kingdom of God, hermeneutics, biblical leadership, contemporary theological issues, or other selected topics. Through critical reading, research, discussion, and practical application, students will deepen their understanding of Scripture and develop the skills necessary for faithful interpretation, theological reflection, and ministry engagement. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

BL 331 The Life of Christ (3)
This study of the Gospels will include core components for building a good understanding of the first four books of the New Testament, as well as the Life and Ministry of Jesus Christ. The first component will explore NT backgrounds from the Intertestamental Period to provide proper understanding of key content in the Gospels. A second component will focus on the introducing the Gospels writings as literature, including authorship, audience, purpose, style, and content. The final component will emphasize the person, life, ministry (teachings, miracles, disciple-making), death, and resurrection of Jesus Christ as presented in the four Gospels. 



BL 341 Acts: The Early Church (3) 
[Prerequisite: New Testament Survey (BL 212) or The Life of Christ (BL 331)] 
A study of the Acts of the Apostles specifically following the historical expansion of the Church through doctrinal development, growth in understanding, evangelism, and geographical expansion through missionary activities of its members. We will become acquainted with the activities of the great church leaders of the first century, i.e., Peter, James, and Paul. 

BL 342 Paul and His New Testament Letters (3)
This course will focus on the life of Paul the Apostle and his New Testament writings to churches and individuals. To gain full understanding, these epistles will be studied in chronological sequence and in the historical settings of their writing. Each letter will be correlated with Paul’s missionary journeys, activities, and personnel; to ensure complete awareness of contextual matters. This approach should enable correct interpretation of these first-century documents and enhance proper application for churches and believers today. 

BL 343 General Epistles and Revelation (3)
This course is a study the concluding books of the New Testament, including the General Epistles from Hebrews - Jude and John’s Revelation. A General Epistles overview will include a review of the authorship, historical and cultural context, literary genre, and theological themes for each letter. The review of John’s Revelation will include all these components and an analysis of several topics that have diverse viewpoints for interpreting future events.

BL 388 Israel Biblical Study Program (3)
This course includes 12 weeks of pre-trip classes that will be taken in tandem with BL 389 Israel Biblical Study Trip which is a two-week journey throughout Israel.
[Prerequisites: BL 201, BL 202, BL 212]

BL 389 Israel Biblical Study Trip (3) 
Taken with BL 388, this course is a multi-day journey throughout Israel, having class at the core Old Testament, Intertestamental, and New Testament biblical sites.  Students explore the social, religious, economic, political, and spiritual condition of OT/NT Israel as well as modern-day Israel.  
[Prerequisites: BL 201, BL 202, BL 212, BL 388]

BL 395: Special Topics in Biblical Studies (3)
This course provides students with the opportunity to engage in focused study of emerging, specialized, or contemporary issues in Biblical Studies that extend beyond the scope of the standard curriculum. Course topics may vary based on faculty expertise, student interest, current scholarship, and ministry relevance and may include areas such as biblical theology, archaeology and the Bible, Dead Sea Scrolls studies, wisdom literature, apocalyptic literature, intertestamental history, New Testament backgrounds, biblical ethics, women in Scripture, the Kingdom of God, hermeneutics, biblical leadership, contemporary theological issues, or other selected topics. Through critical reading, research, discussion, and practical application, students will deepen their understanding of Scripture and develop the skills necessary for faithful interpretation, theological reflection, and ministry engagement. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

BL 495: Special Topics in Biblical Studies (3)
This course provides students with the opportunity to engage in focused study of emerging, specialized, or contemporary issues in Biblical Studies that extend beyond the scope of the standard curriculum. Course topics may vary based on faculty expertise, student interest, current scholarship, and ministry relevance and may include areas such as biblical theology, archaeology and the Bible, Dead Sea Scrolls studies, wisdom literature, apocalyptic literature, intertestamental history, New Testament backgrounds, biblical ethics, women in Scripture, the Kingdom of God, hermeneutics, biblical leadership, contemporary theological issues, or other selected topics. Through critical reading, research, discussion, and practical application, students will deepen their understanding of Scripture and develop the skills necessary for faithful interpretation, theological reflection, and ministry engagement. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

BL 500 Hermeneutics (3)
Hermeneutics is the science of interpretation. In this course, students will learn key interpretative techniques for engaging the Bible, from critical method to genre analysis. A component of this course will look at schools of interpretation as it relates to various movements within the historical Christian tradition and contemporary trajectories. Students will leave with a toolbox for interpreting Scripture exegetically that leads to faithful, robust biblical exposition. Students will be able to place the practical outcomes of various interpretations within contemporary Christian movements.

BL 501 Old Testament Seminar (3)
A seminar surveying major biblical themes, genres, history, and other key features of the Hebrew Bible. This course includes a section on the development/formation of the Hebrew Bible and how the use of this text differs within the Christian tradition from other traditions, e.g., book order, book groupings, etc. Students will be able to wrestle academically and practically with the question: “What is the Old Testament?” 

BL 502 Old Testament Book Study (3) 
This course will engage deeply with a particular book of the Old Testament. The book will not necessarily be the same each term. The purpose is to learn how to analyze a single text, how to engage with current interpretations of said text, and offer one’s own interpretation applied to a local congregation. Students will learn how to place that interpretation within the larger contexts of the Bible and various Christian movements.

BL 505 Intertestamental Period (3) 
A key component of fully understanding the New Testament is the history between the two testaments, or the intertestamental period.  This course will cover major intertestamental texts, major intertestamental events (e.g., the Maccabean Revolt), and broader world historical events such as the Hellenization of the world as preparation for the Messiah.  Part of this course should examine how the Bible, as understood as canon, differs from the works produced in the intertestamental period.




BL 512 New Testament Seminar (3)
A seminar surveying major biblical themes, genres, history, and other key features of the Christian New Testament. This course includes a section on the development/formation of the Christian New Testament with emphasis on dating, methodology, and canonization. Students will be able to wrestle academically and practically with the question: What is the New Testament? An extensive examination of the person and work of Jesus through the Gospels, the early development of the church through the work of the apostles, and the apocalyptic literature of Revelation.

BL 513 New Testament Book Study (3)                                                                                                                                                    
This course will engage deeply with a particular book of the New Testament. The book will not necessarily be the same each term. The purpose is to learn how to analyze a single text, how to engage with current interpretations of said text, offer one’s own interpretation of the text for a local congregation. Students will learn how to place that interpretation within the larger contexts of the Bible and various Christian movements.

BL 515 Archaeology and the Bible (3)
This seminar focuses on how archeology has both vindicated and elucidated interpretation and canonization of the Bible, both Old and New Testaments. This course covers the methodology of inductive argumentation, how the Bible is to be understood as a “book of history,” and key methodological features of both historical and archeological research. This course studies both major historical finds and contemporary work in the field of biblical archeology.

BL 550 Applied Biblical Languages (3)
This course is for learning the practical use of biblical software for teaching and preaching.
Basic Bible study skills will be surveyed and implemented. Students will learn elementary
vocabulary and grammar. Students will learn to use a Bible software, a lexicon for accurate
word studies, and how to develop a teaching/preaching outline.

BL 551 Biblical Greek for Ministry (3)                                                                                                                             
 A language class focused on learning the basics of Greek vocabulary and grammar as utilized in the day-to-day ministry of a local congregation. An emphasis for this course will be learning to utilize biblical software to aid in applying the languages to ministry. This course includes the history of textual traditions and textual families.

BL 552 Greek Syntax and Exegesis (3)                                                                                                                           This seminar goes beyond the basics of Greek in order to learn how interpret and translate the Bible from the original languages. The emphasis for this course will be learning advanced tools of Greek for the purposes of teaching and preaching. As a part of this course, either an entire New Testament book (e.g., 1 John, 2 Peter, etc.) or at least a substantial portion of a New Testament book (e.g., Sermon on the Mount, Romans 1-5) will be translated

BL 561 Biblical Hebrew for Ministry (3)                                                                                                                          
A language class focused on learning the basics of Hebrew vocabulary and grammar as utilized in the day-to-day ministry of a local congregation. The emphasis for this course will be learning to utilize biblical software to aid in applying the languages to ministry: preaching, teaching, and discipling.

BL 562 Hebrew Syntax and Exegesis (3)
This seminar goes beyond the basics of Hebrew to learn how interpret and translate the Bible from the original languages. The emphasis for this course will be learning advanced tools of Hebrew for the purposes of teaching and preaching. As a part of this course, either an entire Old Testament book (e.g., Jonah, Ruth, etc.) or at least a substantial portion of an Old Testament book (e.g. Genesis 1-3, some Psalms) will be translated. Students will be exposed to the fundamentals of textual criticism.

BL 590 International Trip (Israel) (3)
International Trip (Israel) An international trip to Israel that will explore the sites of the biblical events in geographical context. This course will emphasize understanding the 1st-century Jewish worldview deeply, how it should influence our interpretation of the Bible, and how to live our theology. The course will consist of daily debriefs, a brief biography, and a paper on one aspect of what you learned from the trip and how it relates to theology.

BL 591 International Trip (Turkey, Greece, Rome) (3)   
An international trip following the Apostles' travels that explores the sites of biblical events in geographical context.  This course will emphasize understanding the 1st-century Jewish worldview deeply, how it should influence our interpretation of the Bible, and how to live out our theology. The course will consist of daily debriefs, a brief biography, and a paper on one aspect of what you learned from the trip and how it relates to theology. 

BL 595: Special Topics in Biblical Studies (3)
This course provides students with the opportunity to engage in focused study of emerging, specialized, or contemporary issues in Biblical Studies that extend beyond the scope of the standard curriculum. Course topics may vary based on faculty expertise, student interest, current scholarship, and ministry relevance and may include areas such as biblical theology, archaeology and the Bible, Dead Sea Scrolls studies, wisdom literature, apocalyptic literature, intertestamental history, New Testament backgrounds, biblical ethics, women in Scripture, the Kingdom of God, hermeneutics, biblical leadership, contemporary theological issues, or other selected topics. Through critical reading, research, discussion, and practical application, students will deepen their understanding of Scripture and develop the skills necessary for faithful interpretation, theological reflection, and ministry engagement. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

BL 599 Capstone Project/Comprehensive Demonstration (3)
The student selects the topic, which will pertain to a particular opportunity or problem in their organization or ministry.  The purpose of the Capstone is to help the student apply and demonstrate the program goals taught throughout the master’s level programs.  Students will develop this project throughout the program, guided by a program professor.







BL 695: Special Topics in Biblical Studies (3)
This course provides students with the opportunity to engage in focused study of emerging, specialized, or contemporary issues in Biblical Studies that extend beyond the scope of the standard curriculum. Course topics may vary based on faculty expertise, student interest, current scholarship, and ministry relevance and may include areas such as biblical theology, archaeology and the Bible, Dead Sea Scrolls studies, wisdom literature, apocalyptic literature, intertestamental history, New Testament backgrounds, biblical ethics, women in Scripture, the Kingdom of God, hermeneutics, biblical leadership, contemporary theological issues, or other selected topics. Through critical reading, research, discussion, and practical application, students will deepen their understanding of Scripture and develop the skills necessary for faithful interpretation, theological reflection, and ministry engagement. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

BUSINESS ADMINISTRATION

BUS 110 Introduction to Business Administration (3)
An overview of the functional areas of business administration, including, but not limited to, general principles of management, marketing, finance, accounting, and strategic planning.  This course is designed for students who have no background in business administration. 

BUS 260 Business Communications (3)  
The principles and practices of modern written professional communications are studied. Emphasis is placed on writing a variety of memorandums, letters, and reports.

BUS 275 Applied Leadership Project (3)
This course will consist of designing, implementing, and evaluating projects or seminars designed to teach students and community leaders the principles of leadership, entrepreneurship, free enterprise, and/ or personal financial management.  

BUS 290 Career Search (3)
This course will teach students tools and techniques for conducting a successful job search.  Topics include but are not limited to resume preparation, interviewing skills, and methods for locating potential employment opportunities.
[Prerequisite: 24 credit hours / Cross-listed with BL 290, PA 290]











BUS 295: Special Topics in Business Administration (3)
This course provides students with the opportunity to explore emerging, contemporary, and specialized topics and areas of interest in business that are not extensively covered in the standard curriculum. Subject matter may vary based on current industry trends, organizational needs, faculty expertise, and student interest, and may include areas such as entrepreneurship, strategic leadership, artificial intelligence in business, business analytics, project management, social entrepreneurship, innovation, organizational change, global business, nonprofit management, family business leadership, corporate sustainability, or other relevant business disciplines. Through critical analysis, applied projects, case studies, research, and discussion, students will examine the practical and strategic implications of selected topics while developing professional competencies applicable to diverse organizational settings. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

BUS 301 Business as Mission (3)
A comprehensive guide to the theory and practice of Business as Mission. This course explores conceptual foundations for understanding BAM’s place in global mission and equips students with practical knowledge for implementing kingdom-strategic business ventures. 

BUS 311 Intro to Statistical Reasoning (3)
This introductory study will help students develop statistical reasoning with a specific interest in nonprofit management.  This course will demonstrate the power, eloquence, and even beauty of statistical reasoning and discuss not only the uses but also the abuses of statistics.

BUS 395: Special Topics in Business Administration (3)
This course provides students with the opportunity to explore emerging, contemporary, and specialized topics and areas of interest in business that are not extensively covered in the standard curriculum. Subject matter may vary based on current industry trends, organizational needs, faculty expertise, and student interest, and may include areas such as entrepreneurship, strategic leadership, artificial intelligence in business, business analytics, project management, social entrepreneurship, innovation, organizational change, global business, nonprofit management, family business leadership, corporate sustainability, or other relevant business disciplines. Through critical analysis, applied projects, case studies, research, and discussion, students will examine the practical and strategic implications of selected topics while developing professional competencies applicable to diverse organizational settings. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]










BUS 400 Hospitality and Tourism Management (3)
This course provides an introduction to the principles, practices, and economic impact of the hospitality and tourism industry. Students will examine the management and operation of organizations within the lodging, restaurant, event, recreation, travel, and tourism sectors while exploring the role of hospitality in community and economic development. Topics include customer experience management, service excellence, tourism planning, destination marketing, event management, hospitality operations, sustainable tourism, cultural and heritage tourism, leadership, and emerging industry trends. Through case studies, applied projects, and industry analysis, students will develop the knowledge and skills necessary to create exceptional guest experiences, manage hospitality organizations effectively, and contribute to the growth and vitality of tourism destinations. This course is beneficial for students pursuing careers in hospitality management, tourism development, event planning, community and economic development, nonprofit leadership, business administration, public administration, and related fields. Special attention is given to the role of tourism and hospitality as drivers of economic growth, community engagement, and regional development.
[Cross-listed with MGT 400, PA 400]

BUS 401 Internship (3)
Students are required to complete 200 hours of internship with one or more of Williamson University nonprofit partners or any other organization approved by Williamson University.

BUS 421 Fundamentals of Funds Development I (3)
Introduces concepts in developing friends and funds to support the mission and vision of the nonprofit organization.  This class will consider the annual fund, major gifts, special events, and donor data development and tracking.

BUS 422 Fundamentals of Funds Development II (3) 
A continuation of the study of concepts related to developing friends and funds in nonprofit organizations.  This class will focus on grant writing, capital campaign design and implementation, and planned giving.  
[Prerequisite: BUS 421]

BUS 431 Strategic Communications in Nonprofit Organizations (3)
An overview of various communication requirements, styles, and media that are critical in the development of a shared vision among stakeholders of the nonprofit organization.

BUS 441 Strategic Planning for the Nonprofit Organization (3)
This course addresses the components of vision: Mission, Values, Goals, and Strategies.  It also focuses on implementing and executing strategies related to human and financial capital.

BUS 450 Business Law (3)
This course will introduce several areas of legal responsibility, risk, and exposure to small and medium-sized businesses.  Students will learn how to select and work with an attorney and form and work with a board of directors.  Exposure to operational liability, insurance, and bankruptcy protection will equip students to recognize and mitigate business risk.  Students will also study the processes of buying and selling a business entity.  Several guest lecturers will cover essential topics in contract law, employment law, and business formation.

BUS 456 Business Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

BUS 489 Nonprofit Managerial Leadership Capstone (3)
A comprehensive review of a student’s entire WC career from an interdisciplinary approach.  Students should be prepared to give an account of all course material and concepts as it relates to their focus of study in Nonprofit Managerial Leadership. Pass/Fail

BUS 490 International Internship (Brussels, Belgium) (3)
This internship offers the opportunity to work with local church leaders to expand their ministries and disciple-making efforts. Interns will also support LifePoint Brussels’ long-term workers through care, advocacy, equipping, and rest. Academically, the program focuses on leadership through a biblical lens and examines cultural, political, and business dynamics in Brussels. Instruction includes cross-cultural communication, theology, and leadership principles taught through study, discussion, site visits, and interviews.

BUS 495: Special Topics in Business Administration (3)
This course provides students with the opportunity to explore emerging, contemporary, and specialized topics and areas of interest in business that are not extensively covered in the standard curriculum. Subject matter may vary based on current industry trends, organizational needs, faculty expertise, and student interest, and may include areas such as entrepreneurship, strategic leadership, artificial intelligence in business, business analytics, project management, social entrepreneurship, innovation, organizational change, global business, nonprofit management, family business leadership, corporate sustainability, or other relevant business disciplines. Through critical analysis, applied projects, case studies, research, and discussion, students will examine the practical and strategic implications of selected topics while developing professional competencies applicable to diverse organizational settings. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

BUS 499 Honors in Business Administration (3)
Students will choose a societal problem, propose a solution, and present their findings publicly.  This course is an honors course for Business Administration Majors only and will complete the requirements of honors in the major.  The designation of “Honors in Business Administration” will be displayed on the student’s transcript.  
[Prerequisites: 90+ credit hours / WU GPA 3.5+ / Major GPA 3.75+ / Instructor’s Permission]   









BUS 501 Entrepreneurship (3) 
Entrepreneurs are willing to make difficult, complicated decisions that most people are not willing to take responsibility for.  These decisions drive entrepreneurs' vital contributions to economic growth.  This course will introduce students to entrepreneurship through the lenses of arbitrage, innovation, and risk-taking.  Students will learn to gather information, make judgment calls, raise capital, and build organizations.  Additionally, students will learn how multiple factors affect business: the volatility of the business environment, market structure, attitudes to risk, the availability of capital, government policy, and the dynamics of social and cultural aspects of the environment.

BUS 510 Entrepreneurial Finance (3) 
Entrepreneurs face many challenges when obtaining financing for new and emerging ventures. In many cases, securing outside funding is critical to the viability, sustainability, and growth of the firm.  This course will expose the student to the many challenges, returns, and risks with entrepreneurial financing as well as the many sources of capital, including angel investors, venture capital funds, private equity funds, initial public offerings, hedge funds, trade credit, factoring and discounting, leasing, banks, microfinance, and project finance.  Students will learn to assess the firm’s capital structure and its impact on profitability.

BUS 520 Business Strategy (3)
Setting the strategic direction for the business is the most complex task facing the firm's leadership.  The complexity exists because a firm's business strategy is forward-looking, the environment in which it competes is unknown and unknowable, and leadership faces a plethora of strategic choices.  People also add to the complexity of crafting a business strategy.  In this course, students will learn to craft, identify, assess, and execute the strategic decisions facing a firm in the present-day marketplace.  Students will also learn to recognize and navigate through the complexity of the individual views and motives of the leadership team, which may or may not be explicit, and the constraints present by their past experiences, assumptions, biases, and prejudices.

BUS 530 Venture Growth Strategies (3)
In both small and large companies, significant growth challenges a firm’s resources.  This course examines internal and external growth strategies, provides students with a framework to optimize strategic growth decisions, and aligns with the elasticity of the firm’s resources.

BUS 540 New Venture Management (3)
Both challenges and opportunities accompany the growth of an entrepreneurial company.  This course provides the concepts and framework necessary to enable entrepreneurial management in organizations of all sizes and types.  The course focuses on the decisions entrepreneurs must make to recognize and capture opportunities, obtain and allocate resources, challenge and direct personnel, and adapt goals and strategies to a changing business environment.







BUS 550 Entrepreneurial M&A, Exit Strategies, and Succession Planning (3)
A frequent discussion around the entrepreneurial water cooler is the topic of mergers and acquisitions.  Many entrepreneurs start a venture with the intent of one day selling to another firm and realizing the benefits of a liquidity event while others focus on purchasing another firm to execute their growth strategy.  In this course, students will explore the world of M&A as a growth strategy and as an exit strategy.  They will learn to identify elements crucial to company valuations and identify hidden values in acquisition targets while discovering keys to creating economic value in their organization.  Additionally, students will investigate alternatives to M&A as an exit strategy and learn to build effective succession plans for the management of the firm.

BUS 595: Special Topics in Business Administration (3)
This course provides students with the opportunity to explore emerging, contemporary, and specialized topics and areas of interest in business that are not extensively covered in the standard curriculum. Subject matter may vary based on current industry trends, organizational needs, faculty expertise, and student interest, and may include areas such as entrepreneurship, strategic leadership, artificial intelligence in business, business analytics, project management, social entrepreneurship, innovation, organizational change, global business, nonprofit management, family business leadership, corporate sustainability, or other relevant business disciplines. Through critical analysis, applied projects, case studies, research, and discussion, students will examine the practical and strategic implications of selected topics while developing professional competencies applicable to diverse organizational settings. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

BUS 654 Business Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

BUS 695: Special Topics in Business Administration (3)
This course provides students with the opportunity to explore emerging, contemporary, and specialized topics and areas of interest in business that are not extensively covered in the standard curriculum. Subject matter may vary based on current industry trends, organizational needs, faculty expertise, and student interest, and may include areas such as entrepreneurship, strategic leadership, artificial intelligence in business, business analytics, project management, social entrepreneurship, innovation, organizational change, global business, nonprofit management, family business leadership, corporate sustainability, or other relevant business disciplines. Through critical analysis, applied projects, case studies, research, and discussion, students will examine the practical and strategic implications of selected topics while developing professional competencies applicable to diverse organizational settings. 
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]





CHARACTER DEVELOPMENT

CHAR 101 Character-Based Mindset to Vocation (3)
Tomorrow's entrepreneurial leaders must be grounded in their identity as a Christian. From this identity, Character can be applied to fulfill the desire to create idea-driven organizations that change the world's character. This class lays the foundation for successful entrepreneurship by emphasizing the importance of Character and using a set of Life Filters for issues facing the entrepreneur. These life filters will allow individuals to become the entrepreneur God created them to be.  

CHAR 120 Entrepreneurship is a Team Sport (3)
This class shows that human capital and the culture you create are an entrepreneur's most valuable assets, and it provides an overview of how to build a positive culture of character for your organization. This class provides two human capital tools to accelerate an idea's success: a culture of innovation and momentum. An entrepreneur's greatest asset is human capital. Hiring the right person for the right role is essential to building a strong team.  

CHAR 130 Character-Based Leadership (3)
With identity-based in Christ, you will learn how to apply character-based life filters into a leadership style. It is a bottom-up style of leadership, where the interests of everyone in the organization come first. This leadership style is also valuable for engaging others outside your organization and in your relationships. Character-based leadership isn't something a person can turn on and off based on the situation. Instead, it requires evaluating how to apply character-based life filters to lead an entrepreneurial, idea-driven organization. 

CHAR 110 Storytelling and Persuasion (3)
This class will examine the power of storytelling and the art of Persuasion in moving an idea from inception to a successful conversion, Skills every Entrepreneur must Master.

CHAR 210 Introduction to Entrepreneurship (3) 
This class will give you a basic overview of the different types of entrepreneurs, how they think, and the characteristics that help make them successful. 

CHAR 220 Introduction to Innovation (3)
This course will give you an understanding of the steps and processes required to move an idea into a product or service. It covers the innovation process and how it affects an idea's success, or whether to abandon it without losing time or money. The class will give you two different tools to assist in the ideation process. 

CHAR 230 Personal Finance and Capital Formation (3)
This course will provide an overview of how to fund an idea and will prepare you to have intelligent conversations with investors, bankers, and anyone working with you regarding financial operations. Cash flow is the second biggest problem facing entrepreneurs. Understanding and applying finance and accounting principles is an essential foundation for entrepreneurial success. 


CHAR 240 Business Law and Corporate Formation (3)
This course will prepare the entrepreneur for the fundamental legal issues in any idea formation. Many key issues that affect the long-term success and viability of an idea arise early in the process. There are three key focuses of this course: 1) How to protect your idea, 2) What type of company should the entrepreneur form? 3) How does Human Resources law affect business strategy?


CHRISTIAN MINISTRY

CM 201 Intercultural Ministry Project (3) 
Short-term service or mission opportunities will be offered as available.  This course has three components: reading assignments and team meetings to prepare for the experience; participation in a short-term cross-cultural ministry experience; and writing a paper upon return to analyze and reflect on the experience. The number of credit hours given will be based on the length of the trip, the quantity of preparation, and the length and quality of the paper.

CM 202 Intercultural Ministry Project (3) 
Short-term service or mission opportunities will be offered as available.  This course has three components: reading assignments and team meetings to prepare for the experience; participation in a short-term cross-cultural ministry experience; and writing a paper upon return to analyze and reflect on the experience. The number of credit hours given will be based on the length of the trip, the quantity of preparation, and the length and quality of the paper.

CM 203 Intercultural Ministry Project (3) 
Short-term service or mission opportunities will be offered as available.  This course has three components: reading assignments and team meetings to prepare for the experience; participation in a short-term cross-cultural ministry experience; and writing a paper upon return to analyze and reflect on the experience. The number of credit hours given will be based on the length of the trip, the quantity of preparation, and the length and quality of the paper.

CM 303 Discipleship and Small Groups (3)
This course is a study of New Testament discipleship principles and their application, with a special emphasis upon building discipling relationships and small group ministry. Groups are the building blocks of organizations and Christian ministries.  Nearly everyone participates in both formal and informal groups.  Leaders must understand group process because it directly affects creativity, problem solving, decision making, and productivity.  This course focuses primarily on the function of small groups in a church setting, with an understanding that many of the principles also apply to business and other areas of life that are comprised of groups of people.

CM 304 Discipleship Counseling (3)
Discipleship Counseling integrates personal and spiritual conflict resolution through genuine repentance and faith in God.



CM 456 Christian Ministry Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

CM 489 Ministry Leadership Capstone (3) 
This course is designed to help students consolidate the key principles of general education, biblical understanding, and Christian ministry. Students will answer questions that integrate and synthesize key principles of Bible knowledge, biblical understanding, biblical worldview, spiritual transformation, communication of truth, and leadership and ministry principles. 
[Pass/Fail | Prerequisite: All other courses for the bachelor’s degree]

CM 510 Personal Discipleship and Disciple Making Practicum (3)
A survey of basic principles of discipleship, methods of discipleship, and the relationship between disciple-making and the local church.  Special attention will be given to how one develops personal spiritual habits that prepare one to multiply disciples. 

CM 520 Bible Exposition I: Hermeneutics and Preparation Practicum (3)
This course prepares students to rightly understand the Bible to faithfully and compellingly teach/preach it.  This course will briefly cover major historical trends in biblical exegesis, but will emphasize contemporary models, templates, and tools that help the teacher/preacher interpret the text to teach/preach it.

CM 530 Bible Exposition II: Communication and Delivery Practicum (3)
This course prepares students to expound the text. It will teach the historical principles of rhetoric and communication.  Special attention will be given to models, templates, and tools that help the expositor communicate the text.  It will briefly cover major historical trends in homiletics and preaching.

CM 540 Christian Leadership (3)
This study of leadership will cover biblical principles, leadership examples, and leadership models.  The course will emphasize both servant and shepherd leadership, anchored in a robust Christian worldview.  The course will consider leadership both inside and outside the local church congregation.

CM 550 Developing a Church Planting Methodology (3)
This course provides the student with the theories and models used in church planting, including the mitigating factors affecting church plants.  Emphasis will be placed on case studies of church plants and their effects.

CM 555 North American Church Planting (3)
Students will be introduced to the history and concepts of church planting in North America. Emphasis will be on contemporary issues in church planting in urban, suburban, and rural areas across various regions of the continent.  Emphasis will be given to case studies of church plants and their effects.


CM 560 International Church Planting (3)
Students will be introduced to the history and concepts of international church plants. Emphasis will be given to contemporary trajectories and trends in church planting among both unreached people groups and historically churched regions.  Emphasis will be given to case studies of church plants and their effects.

CM 565 Biblical Counseling (3)
This course prepares the student with the basics of biblical counseling: biblical principles and biblical approaches. Contemporary models of the self, counseling issues, and counseling models will be compared and contrasted with a consistent biblical approach.

CM 570 Mentored Counseling Internship (3)
The mentored counseling internship will be a guided study and field engagement in the discipline of counseling.

CM 575 Evangelism: Nature and Practice (3)
This course focuses on the biblical principles, biblical methods, and contemporary approaches to evangelism.  Topics include the relationship between evangelism and the local church, between evangelism and discipleship, and between evangelism and missions. 

CM 580 Christian Mission: Principles and Practice (3)
This course provides a biblical foundation for missions and appropriate models and methods for missions.  The course will consider missions in both local and international contexts, with an emphasis on international missions.

CM 585 Pastoral Ministry and Leadership (3)
This course explores the relationship between the pastoral aspects of ministry and leadership. The course will consider biblical principles and models of pastoral requirements and roles and how they translate to leadership.

CM 590 Administration and Education in the Local Church (3)
Students will gain an introductory understanding of administration and education in the local church. Emphasis will be given to how these disciplines affect the various aspects, ministries, and purposes of a local church. 

CM 599 Capstone Project/Comprehensive Demonstration (3)
Topic to be selected by the student, which will pertain to a particular opportunity or problem in their organization or ministry. The purpose of the Capstone is to help the student apply and demonstrate the program goals taught throughout the master’s level programs. The development of this project will be conducted throughout the program and will be guided by a professor in the program.

CM 610 Mentored Internship (Ministry Concentration Practicums) (3)                                             This course is designed to afford the student real-life experience in a local ministry endeavor. An approved supervisor will guide the students in their field experience.



CM 654 Christian Ministry Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  


CHRISTIAN THEOLOGY

CT 201 Church History (3)
A study of the history of the Church from its founding on the day of Pentecost to the present time.  This course will emphasize the development of Christian doctrine during the last 2,000 years as well as the role of the Church in proclaiming, articulating, and defending it.  
[Cross-listed with HIS 201]

CT 251 Introduction to Biblical Worldview (3)
This course has been designed to establish a solid foundation for future courses with advanced systematic, historical, and philosophical theological emphases. Christian Doctrine I/II (systematic) will build on your biblical understanding of the Christian Faith; and Church History (historical) will depict the development of the Christian Faith through the last two millennia. Both philosophical theology courses will also expand your knowledge of what you will learn in this course. Biblical Ethics will enable you to make good decisions for life; and Introduction to Apologetics will prepare you to defend the Christian Faith from criticism.  

CT 295 Special Topics in Christian Theology (3)
This course provides students with the opportunity to engage in advanced study of specialized, emerging, and contemporary issues in Christian theology that extend beyond the standard curriculum. Course topics may vary according to faculty expertise, current theological scholarship, ecclesial concerns, and student interests. Areas of study may include systematic theology, Christology, pneumatology, theological anthropology, ecclesiology, eschatology, theological ethics, contemporary theological movements, theology and culture, public theology, spiritual formation, doctrine and discipleship, faith and vocation, apologetics, global Christianity, or other selected theological themes. Through critical analysis of biblical, historical, and theological sources, scholarly research, and theological reflection, students will deepen their understanding of Christian doctrine and develop the skills necessary to engage contemporary issues from a biblically grounded and intellectually rigorous perspective. The course may be repeated for credit when the topic differs substantially.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

CT 301 Advanced Biblical Worldview (3)
A study of the biblical worldview as presented in the Old and New Testaments, contrasted with alternate worldviews. This course uses Scripture to explore the roles of General Revelation (creation and morality) and Special Revelation (the Scriptures and Jesus Christ), apprehend the truths of God, equip the learner to integrate faith and learning, and experience God at work in today’s world.

CT 321 Introduction to Apologetics (3) 
A study of how to defend the Christian faith considering current cultural and philosophical criticisms. The course emphasizes the existence of God, the nature of truth, the origin of life, the problem of evil, Christ's atoning work, the reality of miracles, and the veracity of the resurrection.
[Prerequisite: CT 251]

CT 325 Christian Doctrine I (3)
Using a systematic theology approach, this course will focus on the first five of the ten major doctrines of the Bible. The first theme will be bibliology, the doctrine of Scripture, followed by Theology Proper, including the Trinity and the nature and work of God. Next, we will study Angelology, including all spirit-world beings: angels, Satan, and Demons. Finally, Anthropology will consider Man, the crowning beings in God’s Creation, along with Hamartiology, with Man’s rebellion and resulting fall into Sin.  

CT 330 Christian Doctrine II (3)
Using a systematic theology approach, this course will focus on the second five of the ten major doctrines of the Bible. It will begin with Christology, the doctrine of Christ, followed by Soteriology, including the provision and application of Salvation. Pneumatology will consider the person and work of the Holy Spirit, alongside Ecclesiology, the doctrine of the New Testament Church. Eschatology will be the final doctrine studied, including all key Future Events.

CT 395 Special Topics in Christian Theology (3)
This course provides students with the opportunity to engage in advanced study of specialized, emerging, and contemporary issues in Christian theology that extend beyond the standard curriculum. Course topics may vary according to faculty expertise, current theological scholarship, ecclesial concerns, and student interests. Areas of study may include systematic theology, Christology, pneumatology, theological anthropology, ecclesiology, eschatology, theological ethics, contemporary theological movements, theology and culture, public theology, spiritual formation, doctrine and discipleship, faith and vocation, apologetics, global Christianity, or other selected theological themes. Through critical analysis of biblical, historical, and theological sources, scholarly research, and theological reflection, students will deepen their understanding of Christian doctrine and develop the skills necessary to engage contemporary issues from a biblically grounded and intellectually rigorous perspective. The course may be repeated for credit when the topic differs substantially.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

CT 403 Biblical Ethics (3) 
This course examines the complexities of our modern world and how we live in it as Christians. This course will demonstrate that Christian ethics is ultimately rooted in the nature and actions of God and in the worldview derived from the biblical story. A biblical worldview provides the basis for decision-making when facing life's ethical issues.
[Prerequisite: CT 251]




CT 410 Bibliology: Doctrine of the Scriptures (3) 
A thorough examination of Scripture's doctrine, including revelation, inspiration, illumination, and inerrancy. 
[Prerequisite: CT 325]

CT 420 Trinitarianism (3) 
A study of the existence and attributes of the one God, the Holy Trinity, and how this doctrine should be central to the life of the believer and the local church.  Emphasis will be placed on attacks and defense of Trinitarianism.	
[Prerequisite: CT 325]

CT 421 World Faiths & Religions (3)
An examination of religious belief systems found in the major world religions.  The functional goal is to understand such belief systems in a biblical context to develop effective evangelistic strategies.  

CT 430 Soteriology: Doctrine of Salvation (3) 
A study of God’s grace in salvation, including the humiliation and exaltation of the Savior, the role of the Holy Spirit, the nature and extent of the atonement, regeneration, justification, and glorification
[Prerequisite: CT 330]

CT 440 Ecclesiology: Doctrine of the Church (3) 
A study of the doctrines of the body of Christ and the local church.  Emphasis will be placed on its organization, ministry, ordinances, polity, and purpose.
[Prerequisite: CT 330]

CT 495 Special Topics in Christian Theology (3)
This course provides students with the opportunity to engage in advanced study of specialized, emerging, and contemporary issues in Christian theology that extend beyond the standard curriculum. Course topics may vary according to faculty expertise, current theological scholarship, ecclesial concerns, and student interests. Areas of study may include systematic theology, Christology, pneumatology, theological anthropology, ecclesiology, eschatology, theological ethics, contemporary theological movements, theology and culture, public theology, spiritual formation, doctrine and discipleship, faith and vocation, apologetics, global Christianity, or other selected theological themes. Through critical analysis of biblical, historical, and theological sources, scholarly research, and theological reflection, students will deepen their understanding of Christian doctrine and develop the skills necessary to engage contemporary issues from a biblically grounded and intellectually rigorous perspective. The course may be repeated for credit when the topic differs substantially.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]






[bookmark: _Hlk517264158]CT 501 Biblical Theology (3)
A seminar focused on understanding the Bible's meta-narrative through various theological themes and how those themes appear in localized stories in the Bible.  The course will study various frameworks and thinkers emphasizing both the Old Testament and the New Testament. This course will focus less on analyzing attributes of God and more on exegeting and applying interpretive theological lenses to the text. 

CT 510 Systematic Theology I: Resurrection, Revelation, and the Reality of God (3)
This Systematic Theology course covers the first things of theology; the nature and product of revelation; questions about whether knowing God, or knowing about God, is possible; arguments for God’s existence; and the major attributes of God, including but not limited to omnipotence, omniscience, omnipresence, and omnibenevolence. Within the discussions of revelation and God’s attributes, the Doctrine of Creation will be surveyed.  The course will consider the historical development of these attributes, philosophical help for understanding them, and key biblical themes influenced by them. Key thinkers from any era who offered major contributions to the discussion will be considered.

CT 515 Philosophical Theology (3)
A seminar designed to learn the philosophical discussions around major theological issues, e.g., freedom and determinism, personhood, attributes of God, natural theology, special revelation, miracles, evil and suffering, etc. The course will introduce frameworks such as perfect being theology for thinking about God and integrating all of God’s attributes.

CT 520 Systematic Theology II: Salvation & Man’s Atonement (3)
Systematic Theology: Christ, Salvation and Man’s Atonement covers theological/biblical anthropology, hamartiology, Christology, and soteriology. The course will consider the historical resurrection. The course will consider the historical development of these doctrines, philosophical insights into them, and biblical themes shaped by them. The course will consider key thinkers from any era who made major contributions to the discussion, with major emphasis on various theories of the atonement and their implications for the Christian life and worldview.

CT 525 Advanced Christian Doctrine (3)
An intensive, systematic approach to the study of Theology.  This course will cover the doctrines of the Bible: Theology Proper (God the Father, Trinity); Angels, Satan, Demons; Man; and Sin, Christ, Salvation, Holy Spirit, Church, and Future Events.

CT 530 Systematic Theology III: Holy Spirit, The Church, Future Events (3)
Systematic Theology: Holy Spirit, the Church, and Future Events examines pneumatology, ecclesiology, and eschatology.  It will also discuss angelology in the context of spiritual warfare and the church, while also considering aspects of creation. This course will be less philosophical and will focus more on biblical insights and historical developments concerning these doctrines. Key thinkers from any era who made major contributions to the discussion will be considered, with major emphasis on integrating the work of the Holy Spirit and the church. 





CT 535 Historical Theology (3)
The Historical Theology seminar will trace the doctrines learned in Systematic Theology from their original development through the contemporary theological setting. This course will not only cover key thinkers who contributed to major doctrines of the faith but will also give special consideration to the historical/cultural context in which these thinkers worked. This context will afford a more vibrant understanding and appreciation of the major doctrines of Christian Theology.

CT 540 Moral Theology (3) 
While generally a primary Roman Catholic mode of thinking, developing a strong ethical sense and framework informed and constructed by key theological attributes of God is crucial for anyone wanting to engage a culture of social justice, political justice, and the variegated, complex technological and likewise issues of the day. This course goes beyond a basic Introduction to Christian ethics by focusing upon the theological anchors, emphases, and implications of theology on ethical decisions and topics.

CT 550 Great Theologians (3) 
The Great Theologians seminar will focus on a key theological thinker who significantly impacted the church, culture, and theological thinking beyond their own era. Examples of theologians to be featured in the seminar are Augustine, Aquinas, Barth, Schleiermacher, Edwards, Hodge, Warfield, Tillich, Calvin, Berkhof, etc. Whichever theologian is featured, the seminar will analyze, critique, and study their entire theological system, including a brief biographical sketch.

CT 560 Comparative Theology (3)
A seminar comparing, contrasting, and interacting with the key theological thinkers of other religious systems than Christianity.  Students will be able to read primary sources from prominent scholars and practitioners in other religious systems and faith traditions.

CT 570 Practical Theology: Pastoral Care, Spiritual Formation, & Theological Education (3)
A seminar focused on becoming aware of key issues and techniques of practitioners in theology. Topics such as biblical shepherding, training in the spiritual disciplines, a survey of spiritual disciplines, and a brief history of and pedagogy in theological education will be examined.

CT 590 Theological Studies in An International Context (3) 
This course is a special seminar that will focus on studying biblical and theologically related topics in their original context.  For example, a study trip to Israel, Turkey, Greece, Italy, or Egypt will greatly enhance students’ awareness of cultural and historical backgrounds to biblical theology.  Paired with a course on Great Theologians, a study trip to locations (especially in Europe) where many of these theologians lived, wrote, and ministered will be highly enriching for students. 






CT 595 Special Topics in Christian Theology (3)
This course provides students with the opportunity to engage in advanced study of specialized, emerging, and contemporary issues in Christian theology that extend beyond the standard curriculum. Course topics may vary according to faculty expertise, current theological scholarship, ecclesial concerns, and student interests. Areas of study may include systematic theology, Christology, pneumatology, theological anthropology, ecclesiology, eschatology, theological ethics, contemporary theological movements, theology and culture, public theology, spiritual formation, doctrine and discipleship, faith and vocation, apologetics, global Christianity, or other selected theological themes. Through critical analysis of biblical, historical, and theological sources, scholarly research, and theological reflection, students will deepen their understanding of Christian doctrine and develop the skills necessary to engage contemporary issues from a biblically grounded and intellectually rigorous perspective. The course may be repeated for credit when the topic differs substantially.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

CT 599 Capstone Project/Comprehensive Demonstration (3)
Topic to be selected by the student, which will pertain to a particular opportunity or problem in their organization or ministry. The purpose of the Capstone is to help the student apply and demonstrate the program goals taught throughout the master’s level programs. The development of this project will be conducted throughout the program and will be guided by a professor in the program.

CT 601 Church History (3)
This course surveys the historical development of the Christian church from its origins in the apostolic era to the present day. Students will examine major theological movements, ecclesiastical developments, influential leaders, councils, creeds, reformations, missions, revivals, and denominational traditions that have shaped Christianity across cultures and centuries. The course pays special attention to the relationship between theology, church practice, cultural contexts, and historical events, as well as the enduring impact of historical developments on contemporary Christian thought and ministry. Through critical engagement with primary and secondary sources, historical analysis, and scholarly research, students will develop a deeper understanding of the church’s heritage and the lessons history provides for faithful leadership and ministry in the modern world. This course emphasizes interpreting historical sources, evaluating theological and ecclesiastical developments, and applying historical insights to contemporary ministry, leadership, and Christian scholarship.












CT 695 Special Topics in Christian Theology (3)
This course provides students with the opportunity to engage in advanced study of specialized, emerging, and contemporary issues in Christian theology that extend beyond the standard curriculum. Course topics may vary according to faculty expertise, current theological scholarship, ecclesial concerns, and student interests. Areas of study may include systematic theology, Christology, pneumatology, theological anthropology, ecclesiology, eschatology, theological ethics, contemporary theological movements, theology and culture, public theology, spiritual formation, doctrine and discipleship, faith and vocation, apologetics, global Christianity, or other selected theological themes. Through critical analysis of biblical, historical, and theological sources, scholarly research, and theological reflection, students will deepen their understanding of Christian doctrine and develop the skills necessary to engage contemporary issues from a biblically grounded and intellectually rigorous perspective. The course may be repeated for credit when the topic differs substantially.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]


ECONOMICS

[bookmark: _Hlk45631052]ECON 101 Principles of Microeconomics (3)
In this course, free-market thought will be evaluated from the Christian perspective. The supply-and-demand model analyzes microeconomic issues, including market structures, government regulations, the labor market, the financial market, and trade.  This course also teaches students about the structure of the economy and the interactions among its different sectors so they can make sound economic decisions, whether for self or public benefit.

ECON 301 Principles of Macroeconomics (3) 
[Prerequisite: ECON 101: Principles of Microeconomics] 
This course will equip students to explore the levers that move the economy at the macro and micro levels and make business decisions to impact their companies positively.  Rather than a deep dive into economic theory and supporting mathematical formulas, students will learn essential economic vocabulary and apply economic methodologies in global, national, and local contexts.  Students will also explore the influences at the individual consumer, firm, and industry levels.

ECON 390 Values and Justice in Democratic Capitalism (3)
This course will examine the moral, pragmatic, religious, and philosophic arguments for democratic capitalism.  The course will systematically review the rise of free enterprise and discuss what it assumes about human nature, society, the means of production, and the possibilities and limitations of public policy.  The course will explore foundational arguments about what Scripture informs us about the economy, human dignity, worker rights, property rights, wealth and compensation gaps, and some of today’s most pressing U.S. public policy issues.  
[Cross-listed with PA 390]



ECON 500 Managerial Economics (3)
In today’s business environment, managing a successful business requires decision-making that is informed by an understanding of the market environment in which the firm operates.  This course will prepare the student with the analytical skills necessary to anticipate market dynamics and manage the growth of the firm.  The course curriculum brings together the disciplines of management and economics to equip the student with the tools necessary to make sound decisions.


ENGLISH

ENG 100 Crafting Effective Sentences (3)
This course will develop competency in the use of standard written English and the recognition of appropriate levels of usage, with emphasis on writing clear, correct, concise, and compelling prose.  Areas of study include basic English syntax patterns; sentence types by structure and purpose; the grammar of phrases and clauses; principles of coordination and subordination; and standard usage and mechanics.     

ENG 101 Crafting Effective Paragraphs (3)
Building upon the elements of English 100, this course will examine the paragraph as the standard unit of thought and composition and will focus on the creation of well-developed, effective paragraphs for a wide variety of purposes and occasions.  Areas of study will include topic sentence and thesis statement development, patterns of organization, development of ideas, and specific strategies for various types of paragraphs (introduction, body, conclusion) across the rhetorical modes.

ENG 102 English Composition and Reading I (3)
An exercise in critical reading and thinking and effective strategies of persuasion. A study of paragraph and composition structure, focusing on expository and persuasive writing as well as the "rhetorical modes" with their use individually and cooperatively.

ENG 103 English Composition and Reading II (3)
An exercise in the ability to read and think critically and to write persuasively. A study of the collection and synthesis of information from a variety of sources, focusing on the ability to use such information to logically construct an argument.

ENG 104 English Composition and Grammar (3)
A review of the basics of composition forms used in written language and the proper use of grammar in both written and oral forms.

ENG 211 Introduction to Literature I (3) 
A study of selected readings in world fiction, including the short story and the novel, as well as critical analyses of representative works. 
[Prerequisite: ENG 102 or ENG 103]

ENG 212 Introduction to Literature II (3) 
A study of selected readings of poems and plays with attention given to major themes and the development of general theater as well as critical analyses of representative works.
[Prerequisite: ENG 211]

ENG 213 Introduction to American Literature (3)
American Literature introduces students to reading, responding to, analyzing, interpreting, and writing about three standard genres of American literature: short stories, poetry, and plays. No prior literary study is assumed.

ENG 301 Great Christian Books (3)
A colloquium of Christian books that have significantly impacted the world.  Students will read and discuss both required writings and selected books of their choice.

ENG 311 Literature of C. S. Lewis (3)
The course will explore the life and literature of C. S. Lewis to gain insight into his theology, the genres in which he wrote, and the principles that make his writings meaningful nearly 50 years after his death.


[bookmark: _Hlk74217815]HISTORY

HIS 101 Survey of World Civilization I (3)
A study of the foundations of the modern world from the first civilizations through the 18th century. Topics include Western and non-Western classical civilizations, the Middle Ages, and the age of absolutism.

HIS 102 Survey of World Civilization II (3)
A study of the major world events from the age of revolution to the present. Topics include the French Revolution, 19th-century cults, the world wars of the 20th century, and the world today.

HIS 110 The American Experience to Reconstruction (3)
This course is a survey of the political, social, and economic history of the North American region that became the United States from pre-European contact through the era of Reconstruction. Themes include Native American cultures and societies, European settlement, colonial British North America, the War for American Independence, nation-building, industrialization, slavery, western expansion, and the Civil War and Reconstruction.	 

HIS 111 The American Experience Since Reconstruction (3)
This course is a survey of the political, social, and economic history of the United States since the Reconstruction Era. Themes include industrialization and its impacts, mass immigration, the changing role of the federal government, the rise of the United States as a world power, and the political, international, social, and cultural changes that have shaped contemporary America. 



HIS 201 Church History (3)
A study of the history of the Church from its founding on the day of Pentecost to the present time.  This course will emphasize the development of Christian doctrine during the last 2,000 years as well as the role of the Church in proclaiming, articulating, and defending it.  May be taken as dual credit for HIS elective.  
[Cross-listed with CT 201]

HIS 210 The Founding Documents (3)
A close examination of America’s founding documents including their classical roots as well as the intersection of Enlightenment and Judeo-Christian thought in 18th century America.  The documents will include, but are not limited to, the following: The Declaration of Independence, the U.S. Constitution, the Bill of Rights, the Federalist Papers, the Magna Carta, the Emancipation Proclamation, and Letter from a Birmingham Jail.
[Cross-listed with PS 210]
 
HIS 311 Social History of the 20th Century United States (3)
A study of significant changes in American society during the twentieth century with emphasis on both famous and ordinary people who have made these changes happen.  Key topics include transportation, inventions, the economy, commerce, politics, family life, and civil rights.  
[Cross-listed with SOC 311]


INTERCULTURAL LEADERSHIP

ICL 500 Spiritual Formation for Missional Leaders (3)
A study of biblical principles and methods for personal awareness, spiritual growth, character formation, discipleship, and equipping Christian believers for leadership in global business and non-profit organizations. The goal of this course is to equip students in spiritual formation practices in the context of intercultural leadership.

ICL 510 Theology of Missions (3)
This course studies the theology of evangelism, missions, and the eternal destiny of humankind. It will also consider contemporary and global issues in the theology of missions and outreach. The theological foundation established through this study will form the basis for developing a theologically motivated philosophy of ministry with a clear goal of impacting the unreached peoples of the world.

ICL 520 Biblical Principles for Global Leadership (3)
This course studies the theology of leadership, vocation, and work as they relate to providing leadership in diverse ministry contexts. Students will be prepared to reflect biblically and theologically on leadership, vocation, and work to make wise personal decisions and help others understand the relationship between work, ministry, and service in the Kingdom of God.

ICL 530 Ministering Cross-Culturally (3)
This course will prepare students to analyze the social and cultural factors influencing people's behavior and development in an era of globalization. Students will be equipped to analyze global contexts to connect with local people and meet their needs.

ICL 540 Intercultural Communication (3)
This course is designed for students who plan to communicate across cultural barriers, both within North America and in global settings.  Verbal and nonverbal factors can facilitate or impede effective communication in every encounter between people from different cultures. This course prepares students to identify these factors and develop skills that mitigate cultural barriers in communication, as well as strong communication skills in an intercultural or global context.

ICL 550 Team Building in an Intercultural Context (3)
Students will understand various components of multicultural teams such as how to build trust and resolve cross-cultural conflicts.  Emphasis is placed on building collective unity around a common vision and on the leader's development of the qualities and skills needed to navigate a multicultural team. 

ICL 560 Leadership and Culture (3)
This course equips leaders to understand, assess, and lead in a wide variety of cultural contexts, including rural, suburban, and urban settings, as well as complex cross-generational and ethnic settings.

ICL 600 Leadership and Management for Non-Profits (3)
This course examines management principles and practice for nonprofit organizations.  The primary focus is Christ-focused leadership in a nonprofit environment, staff and volunteer motivation, the role of the founder and the board, and types and structures of nonprofit organizations.  The course also focuses on interpersonal skills such as managing stress, problem-solving, coaching and motivating others, organizational culture, and conflict resolution using foundational Christian principles.

ICL 610 Community Development and Organization (3)
This course examines how to build community relationships and help communities analyze their context, identify priorities, and develop an action plan to address key issues. The course will cover participatory community surveys, focus group discussions, project proposal writing, monitoring, budgeting, and sustainability.  This course emphasizes applying principles of servant leadership and demonstrating a Christian witness throughout the process.

ICL 620 Leading and Ministering in Global Cities (3)
This course examines systemic issues such as poverty, racism, and justice as they apply to Gospel Ministry in urban centers around the globe. Students will learn about relational discipleship and community engagement with the goal of transformative interaction with residents, multi-ethnic ministry, and urban apologetics.

ICL 630 Intercultural Leadership in the Context of Global Economies (3)
This course discusses the current macro and micro theories needed to understand the world economy.  It emphasizes the economic, cultural, legal, and political factors that influence the welfare of nations and the strategies of international businesses. Students will also explore the rules of international law that regulate transactions between parties and nations.


ICL 640 Global Health and Poverty Issues (3)
This course introduces the student to global health through a sociopolitical lens.  Students will study social determinants of health, such as poverty, the global burden of disease, health equity, health governance, critical institutions, and international collaboration to improve health globally.  This course will also explore the theological implications of poverty and global disease and the role of global health as a mission.

ICL 650 Practicum in International Leadership (International Internship) 
This course is designed as a minimum four-week immersion venture in a foreign country which allows the student to gain first-hand knowledge and experience of that country's civilization and culture alongside exposure to foreign language acquisition, global business strategies, governmental practices, international ministry programs, or non-government organizations. This course allows students to gain valuable hands-on experience from an international organization through an internship supervised by a mentor in a leadership position.

ICL 654 Intercultural Leadership Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

ICL 660 Capstone Research (3)
This capstone course integrates previous coursework and personal research. 


LEADERSHIP

LD 200 Introduction to Critical Thinking (3)
This course is designed to provide a framework for gathering and evaluating the challenges leaders face globally.  The need to distinguish between fact and fiction and sound principles and external biases, while developing solid strategies to address local, national, and global issues, has never been greater.  Students will be challenged to assess their basis for analyzing information that comes to them and understand the biases of various sources of information in their analysis.  They will develop an organized, systematic approach to critically filtering the bombardment of data they receive as they lead their respective organizations.

LD 201 Biblical Concepts of Leadership (3)
Although the Bible is not specifically intended as a leadership training manual, it contains significant leadership concepts and examples on almost every page. The focus of this course is to expose and examine many of these important principles. The course is intended to help us not only gain intellectual understanding but also apply these ideas to current personal development and future leadership opportunities. 




LD 211 Foundations for Life and Money (3) 
This course explores the foundations of a Biblical worldview to help students understand critical thinking and discernment about others’ motives, as well as our own, and to apply sound principles of biblical financial management.  The Bible says much about our attitude toward money and wealth management, helping believers navigate difficult times, understand true contentment, and be “wise as serpents and harmless as doves” (Matthew 10:16).

LD 221 Leadership: Hard Lessons (3)
This course utilizes a professional workshop taught by an experienced professional consultant. Additional reading, discussion, and writing help students plan ahead for how to act, plan, and be in times of stress, change, and difficulty. 

LD 230 International Justice (3)
This course will take an overview of human rights and religious freedom in countries throughout the world. This study will be grounded in a biblical approach to human dignity. The course will examine trends in human rights and sustainable ways to correct abuses, including human trafficking and religious persecution.

LD 302 Organizational Change and Conflict (3)
A study of the leader’s role and responsibility in organizational change and conflict, focusing on skills and insights for creating change, handling criticism, and understanding, avoiding, and resolving conflict.
  
LD 311 Wisdom Meets Passion (3)
This course shows you how to blend wisdom and passion—equipping you to achieve your greatest financial goals, experience the thrill of fulfilling relationships, create meaningful work, and fulfill your purpose and calling here on earth, no matter your age group. This course will be based on a book with the same title. 

LD 371 Leadership and Managing Groups (3)
Groups are the building blocks of organizations. Nearly everyone participates in both formal and informal groups at work. Managers must understand groups because group processes directly affect creativity, problem solving, decision making, and productivity. This course provides insight into group formation and processes, their power and influence in organizations, and varying styles of leadership.

LD 421 Leadership Summit (1)
This is an annual conference with different speakers and topics each year. Christian leaders share cutting-edge principles with Christians who have leadership gifts, skills, and responsibilities.  The course is delivered via live satellite and includes reading the speakers' books, breakout sessions, and a summary session. This course can be taken annually for up to three years and will be noted in student transcripts.

LD 456 Leadership Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

LD 471 Leadership: Theories & Practice (3) 
Case studies will be selected for in-depth study of the application of leadership concepts with reference to those concepts found in Scripture. Students will develop a written analysis of their style of leadership. Related issues are introduced through the readings.

LD 472 Case Studies in Nonprofit Leadership (3) 
Case studies will be selected for in-depth study of the application of leadership concepts with reference to those concepts found in Scripture. Students will develop a written analysis of their style of leadership. Related issues are introduced through the readings.


MANAGEMENT

MGT 301 Essentials of Management (3)
A study of the five parts of managing organizations—planning, organizing, staffing, leading, and controlling/evaluation—and principles for application to both not-for-profit and for-profit organizations, with references to Scripture.

MGT 302 Essentials of Nonprofit Management (3)
A study of the five parts of managing organizations—planning, organizing, staffing, leading, and controlling/evaluation—with principles for application to both not-for-profit and for-profit organizations, with references to Scripture.

MGT 311 Entrepreneurship and Small Business (3) 
Creativity, opportunity, leadership, excellence, and profit combined into an entrepreneurial approach to achieve the mission in small business.

MGT 361 Introduction to Sales (3)
This course focuses on building relationships, which is the key to a successful sales career. The course covers the eight-step sales cycle.  Attitude, one of the building blocks of success in selling, along with verbal and nonverbal communication and social style, is one of the concepts covered in this course. Tying these concepts to a Biblical perspective is critical for the professional salesperson who wants to conduct themselves honestly and ethically.

MGT 371 Managing Yourself, Managing Others (3) 
Managers are only effective when they understand themselves well. With insight into their own mental constructs, they can influence others effectively. This course explores 1) the manager as a person, 2) influencing and managing different types of people, 3) how to manage others regardless of organizational position, and 4) leading teams effectively. We begin by understanding yourself as a potential manager, then move on to management theories on motivation, personal growth, and effective communication. We also explore conflict, generational issues in the workplace, and gender issues.  MGT 371 gives the student a solid working knowledge of all these topics, while providing useful, practical strategies and tips to be an effective manager and leader.


MGT 381 Organizational Behavior (3)
Organizational Behavior includes some of the most fascinating dimensions in Organizational Studies. Because all organizations are composed of human beings, they can be dynamic organisms.  Healthy organizations grow and thrive, while unhealthy ones can become static, rigid, and even toxic.  These cultural differences come from the composition and function of numerous components within the organization. This course will examine several primary components: the overall organizational structure and culture; personnel, including leaders and individual staff members; team design and function; and the factors that foster or inhibit change.

MGT 400 Hospitality and Tourism Management (3)
This course provides an introduction to the principles, practices, and economic impact of the hospitality and tourism industry. Students will examine the management and operation of organizations within the lodging, restaurant, event, recreation, travel, and tourism sectors while exploring the role of hospitality in community and economic development. Topics include customer experience management, service excellence, tourism planning, destination marketing, event management, hospitality operations, sustainable tourism, cultural and heritage tourism, leadership, and emerging industry trends. Through case studies, applied projects, and industry analysis, students will develop the knowledge and skills necessary to create exceptional guest experiences, manage hospitality organizations effectively, and contribute to the growth and vitality of tourism destinations. This course is beneficial for students pursuing careers in hospitality management, tourism development, event planning, community and economic development, nonprofit leadership, business administration, public administration, and related fields. Special attention is given to the role of tourism and hospitality as drivers of economic growth, community engagement, and regional development.
[Cross-listed with BUS 400, PA 400]

MGT 411 Teams and the Work Process (3) 
The organization of work in the implementation of the strategic plan, with work analyzed for how human efforts in teams of various compositions can effectively bring that work to a quality level of completion as defined by the end-user.

MGT 431 Ethical Decisions in the Workplace (3)
This course will focus on ethical issues and concepts in the workplace.  Specific attention will be given to challenges surrounding ethical decisions with and without a presupposition of a transcendent reality (ultimate truth in God).  Biblical concepts for ethical living will undergird the analysis and discussion. This course also includes reading, discussion, and development of papers pertaining to relevant case studies and readings involving ethical issues applied to actual situations.

MGT 437 Management of Human Resources (3)
A study of an organization’s effort to find, motivate, and retain effective people who demonstrate a commitment to being part of a team that accomplishes the organizational mission.




MGT 441 Principles and Issues in Business Risk (3)
This course is designed to explore the various risks that businesses face daily.  Dealing with BR from a biblical basis can be challenging for those without a solid foundation; therefore, the course emphasizes a biblical basis for evaluating BR.  Topics explored include insurance (Warranties and indemnifications), corporate finance and integrating risk management, managing the tension between risk and innovation, and investing in the business.

MGT 456 Management Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

MGT 489 Business Administration Capstone (3) 
This course is designed to help students consolidate the key principles of general education (including biblical worldview), biblical knowledge, and business administration by synthesizing the relationships between significant concepts and student experience. Students will prepare a paper, answering questions that integrate and synthesize key business principles of biblical worldview, spiritual transformation, communication of truth, leadership, and ministry principles. This course is taught individually, with each student focusing on their interests, experiences, and goals.
[Pass/Fail | Prerequisite: All other courses for the bachelor’s degree]


MARKETING

MKT 361 Marketing (3) 
Managers and their understanding of the role of marketing for an organization. Emphasis will be given to the factors that affect consumer behavior, the development and evaluation of an organization's marketing strategies, and the fundamental marketing variables.

MKT 456 Marketing Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

MKT 501 Marketing for Entrepreneurs (3)
One thing all entrepreneurial ventures need is customers.  This course focuses on the role of entrepreneurial marketing in the value creation process, which leads to sustainable methods of acquiring, retaining, and communicating with customers.  Students will learn to develop and launch marketing campaigns by developing key performance indicators, defined metrics and milestones, and the deployment of appropriate customer discovery tools to identify the customer and market needs, problems, and entrepreneurial opportunities.



MKT 654 Marketing Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  


MATHEMATICS

MAT 104 Mathematics for General Education (3)
An introduction to university mathematics is provided with an emphasis on work-world applications. Students will perform best in this course if they have a basic understanding of high school mathematics, including algebra. The goal of the course is to build a fundamental understanding of university mathematics that provides a level of competence expected of a university graduate. The text is easy to read, and the exercises are relevant to many real-life activities. The entire course is structured to meet the needs of liberal arts students. 

MAT 210 Business Math (3)
The Business Mathematics course is designed to prepare today’s students with practical, contemporary math skills they will need to build their future career success in the world of business and economics.  With today’s global, fast progress and breakthroughs in business technology, success in personal matters and business employment depends on understanding the fundamental principles of business math.  The goal of the course is to provide realistic skill-building in business mathematics through step-by-step development of concepts, numerous practice exercises, and business application of mathematical techniques. The text is easy to read, and the exercises are relevant to many real-life activities.  The entire study is structured to meet the needs of liberal arts students.

MAT 220 Statistics for Business (3) 
In today’s data-rich economy, many employers expect new university graduates to have the skills to understand and interpret data.  Students attending this course will learn statistical concepts and methods to analyze company and market data that lead to effective decision-making.  Throughout the course, students will learn both the quantitative and qualitative ways businesses use statistics, from pricing and marketing to manufacturing and quality and organizational efficiency and effectiveness. 
[Prerequisite: MAT 104 Math for General Education or MAT 210 Business Math] 

MISSIONS

MIS 300 Introduction to World Missions (3)
An introductory survey of major missiological motifs. Major concerns include the biblical foundation for missions, the theological ramifications of cross-cultural communication of the Gospel, strategies for applied missiology, and the historical expansion of Christian missions. The historical survey highlights the modern mission era and draws attention to trends which will shape missionary activity in the 21st century.  

MIS 301 Business as Mission (3)
A comprehensive guide to the theory and practice of Business as Mission. This course explores conceptual foundations for understanding BAM’s place in global mission and equips students with practical knowledge for implementing kingdom-strategic business ventures.

MIS 305 Theology of Missions (3)
A study of the biblical foundations and purposes of missions, the nature of the missionary vocation, and the authority and scope of the New Testament in relation to missions. 
[Prerequisite: MIS 300: Introduction to World Missions]

MIS 310 Cultural Dynamics of Missions (3)  
A consideration of the dimensions and manifestations of culture as they influence ministry, with special attention given to specific skills for exegeting a cultural setting for ministry.  May be taken as dual credit for General Education, Social Science.  
[Prerequisite: MIS 300: Introduction to World Missions]

MIS 311 Intercultural Communication (3)
A survey of basic communication principles with intercultural applications.  The course imparts fundamental concepts that equip students to communicate across personal and cultural barriers.  
[Prerequisite: MIS 300: Introduction to World Missions]

MIS 320 Missions in the Local Church (3) 
This course provides a comprehensive and practical overview of current issues facing the missional church, through an investigative and interactive study of a world in need and our response to it.  The student will assume the role of a mission mobilizer, exercising strategic thinking, planning, and implementation skills to facilitate a church on mission for God’s purposes. 
[Prerequisite: MIS 300 Introduction to World Missions]

MIS 325 Evangelism and Church Planting (3) 
A study of biblical principles and practices of starting and reproducing churches with concentration on missiological factors in quantitative and qualitative church development. 
[Prerequisite: MIS 300 Introduction to World Missions]

MIS 330 Missions Practicum (3) 
The student will be required to conduct a local or international missions activity.  This will include preparatory reading and writing both before and after travel.  The practicum provides experience alongside classroom learning to further develop the student for future ministry.  
[Prerequisite: MIS 300: Introduction to World Missions]

MIS 421 Special Issues in Missions (3)
This course will focus on case studies of missionaries and examine different mission strategies, successes and failures, and lessons that can be applied across diverse cultural settings today.  
[Prerequisite: MIS 300: Introduction to World Missions]



MIS 456 Missions Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

MIS 500 Introduction to Missiology (3)
This course conducts an in-depth investigation of biblical theology, the history of missions, intercultural scenarios, and global trends as they relate to missions and world evangelization. 

MIS 510 Cultural Anthropology (3)
A review of historic and contemporary approaches to cross-cultural engagement, equipping the student for organizational effectiveness in the presentation of the gospel.  This course focuses on sociological concepts of human culture, language, religion, and other community institutions.

MIS 520 Independent Study (3)
A specially designed course to fit the professional interests of the student in regard to world missions.  A professor and mentor will be assigned who brings unique equipping and networking value.

MIS 654 Missions Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  


MUSIC

MU 102 Music Appreciation (3)
A study of the development of listening skills acquired through an understanding of musical building blocks and characteristics of style and form.

MU 111 Keyboard for Worship – Level One (3)
A class designed to provide the student with basic techniques and practice in playing piano or keyboard for worship services in today’s gathered worship services. The class objective is to teach the student basic keyboard chording techniques and group practice of those techniques adequate to launch the student to a level of ability that will allow them to play in most worship band contexts with some basic performance proficiency.

MU 115 Guitar for Worship – Level One (3)
This class provides students with more advanced techniques and practice for playing guitar in today’s gathered worship services. The class objective is to guide the student into more advanced guitar techniques and practice the techniques the student needs to begin leading congregational singing while playing with medium performance proficiency in most worship band contexts.

MU 215 Guitar for Worship – Level Two (3)
This class provides the student with advanced techniques and practices for playing guitar in today’s current gathered worship services. The class objective is to provide the student with advanced guitar techniques and practice of those techniques; the student needs to demonstrate excellence in leading congregational singing, and a demonstrated ability to proficiently prepare for, rehearse, and direct a worship band ensemble (at least a rhythm section and guitars) while leading gathered worship with the guitar.


ORGANIZATIONAL LEADERSHIP

OL 500 Critical Thinking (3)
This course provides a framework for gathering and evaluating the challenges leaders face globally.  The need to distinguish between fact and fiction, sound principles and external biases, while developing solid strategies to address local, national, and global issues has never been greater.  Students will be challenged to assess the basis of the information they receive and understand the biases in various sources.  They will develop an organized, systematic approach to critically filtering the bombardment of data they receive as they lead their respective organizations.

OL 501 Biblical Principles for Global Leadership (3)
This course examines and analyzes the qualities and practices of the effective Christian leader, particularly across cultural boundaries.  This study draws on principles in Scripture and related literature, with an emphasis on developing a personal philosophy of intercultural leadership.

OL 510 Ethical Leadership in Public Life (3)		
This course surveys the development of ethical thought, both ancient and modern. The course covers various ethical systems and their proponents, including alternative Christian perspectives, and discusses contemporary ethical problems.

OL 520 Principled Leading in A State and Local Context (3)
Several seminars are conducted throughout the year; students must attend three seminars during their program. Special seminars will consider the opportunities and challenges of leading at the state and local government and corporate levels.  Leaders from these levels will serve as guest speakers. Topical areas include education, NPOs, business and economics, and political leadership.

OL 530 Organizational Culture (3)	
This course builds critical skills and competencies that enable leaders to achieve their organizations' mission and vision and is designed to help leaders understand why organizational culture matters and how to create, discover, and transform it. Topics include interpersonal group behavior, complex organizational behavior, leadership styles, the role of communication, and management's integrative role in organizations.



OL 540 Leading Through Change in a Corporate Context (3)
This course examines change and its relationship to conflict within an organization.  This course focuses on enabling leaders to understand, anticipate, and direct change, as well as handle criticism in their organizations.  

OL 550 Challenges and Opportunities of Leading in A National Context (3)	
This course is a special seminar that will consider the opportunities and challenges of leading at the national government and corporate levels.  Leaders from these contexts will serve as guest speakers.  The course examines aspects of managing a national business or ministry, with particular focus on ethical dilemmas, legal and political considerations, and competitive market forces. 

OL 560 Organizational Communication & Conflict Management (3)	
This course develops the leader’s ability to create and effectively communicate a strategic vision within an organization and understand an individual’s impact on others. Students learn to identify and improve self-awareness of communication styles and abilities, and to engage, influence, and motivate employees. Topics include creating a unified organizational climate and culture, managing conflict, understanding team dynamics, and building strong, enduring teams.

OL 565 Business Risk Management (3)
This course is designed to explore the various risks that businesses face daily. Dealing with BR from a biblical basis can be challenging for those without a solid foundation; therefore, the course emphasizes a biblical basis for evaluating BR. Topics explored include insurance (warranties and indemnifications), corporate finance and risk management integration, managing the tension between risk and innovation, and investing in the business.

OL 570 Financial Statement Analysis (3)	
Good decision-making, especially in complex matters, requires business leaders to review, analyze, and understand both qualitative and quantitative impacts on an organization.  This course will equip students with tools to understand, analyze, and interpret company financial data and its implications for the organization.  Key topics include financial statement analysis, operational analysis, budgeting, forecasting, capital structures, and investment analysis.

OL 575 Strategic Planning (3)
This course equips students with the core concepts, analytical tools, and language essential to crafting, implementing, and executing business strategies in today’s competitive business environment.  The curriculum blends well-established management principles in business strategy with recent research findings and contributions to the scholarly literature on the topic.  Class discussions will focus on case studies of real-world companies led by active practitioners in the field.

OL 590 Dynamics of Leading in An International Context (3)	
This course is a special seminar that will consider the opportunities and challenges of leading at international government and corporate levels.  Leaders from these levels will serve as guest speakers. The course examines strategic aspects of managing a global or multinational business or ministry, with particular focus on cultural dynamics, legal and political considerations, and competitive market forces. 

OL 599 Capstone Project (3)
This is a leadership project, selected by the student, which will pertain to a particular opportunity or problem in their organization or ministry. The purpose of the Capstone course is to help the students apply the organizational leadership elements they learned in the program.  The student will develop this project throughout the program, guided by a program professor.

OL 654 Organizational Leadership Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  


ORIENTATION

ORI 101 Orientation (1)
This course is designed to provide students with a thorough introduction to the University, including policies and procedures, academic expectations, and financial matters. Focus will be given to time management and study skills that will enhance the student’s opportunity for academic success. The course will also include information about the use of technology in the classroom. This course meets for two four-hour sessions. All degree-seeking students must complete Orientation with a passing grade during the first six months of enrollment before they register for courses that begin after that period.

ORI 501 Orientation (0)


PERSONAL DEVELOPMENT

PD 100 Skills for University Success I (3)
This course is designed to develop strong writing skills used in academic subjects.  It focuses on implementing strategies to increase reading comprehension, applying grammar and usage rules, completing assignments, taking tests, and writing essays. Students will respond to oral and written questions after reading passages.  Students will also prepare a persuasive business speech and essay for their final project.

PD 101 Goals, Priorities and Attitudes (3)
A study of the setting of goals, as well as the priorities necessary to attain these goals, with an emphasis upon how goals and priorities relate to the realities and aspirations of life and the workplace. The individual's attitude, including other aspects of psychological makeup and how they affect the ability and willingness to set goals and establish priorities, will be discussed.



PHILOSOPHY

PHI 213 Making of the Modern Mind (3)
An understanding of philosophical concepts, beginning with the Greeks through Augustine and concluding with the significant philosophical systems of the Western world and Eastern philosophy. Evaluation of these systems relative to personal faith and values will assist the individual student in developing a statement of philosophy.


POLITICAL SCIENCE

PS 210 The Founding Documents (3)
A close examination of America’s founding documents including their classical roots as well as the intersection of Enlightenment and Judeo-Christian thought in 18th century America.  The documents will include, but are not limited to, the following: The Declaration of Independence, the U.S. Constitution, the Bill of Rights, the Federalist Papers, the Magna Carta, the Emancipation Proclamation, and Letter from a Birmingham Jail.
[Cross-listed with HIS 210]

PS 350 American Government (3)
This course explores the intricacies of American government and its socio-economic environment.  Particular attention will be paid to the three branches of government (judicial, executive, and legislative), the policy process, and their influence on and by the American people. 
[Cross-listed with PA 350] 

PS 360 Political Science and Politics (3)
This course examines American government through a social science lens.  It will focus on the three levels of government (local, state, and federal), the electoral process, political parties, and political philosophy.
[Cross-listed with PA 360] 

PS 450 Business Law (3)
This course will introduce several areas of legal responsibility, risk, and exposure to small and medium-sized businesses.  Students will learn how to select and work with an attorney and form and work with a board of directors.  Exposure to operational liability, insurance, and bankruptcy protection will equip students to recognize and mitigate business risk.  Students will also study the processes of buying and selling a business entity.  Several guest lecturers will cover essential topics in contract law, employment law, and business formation.

PS 456 Political Science Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  


PUBLIC ADMINISTRATION

PA 102 Introduction to Public Administration (3)
An overview of the functional areas of public administration, including, but not limited to, general principles of public governance, public budgeting, public relations, and the nonprofit sector.  This course is designed for students who have no background in public administration. 

PA 260 Public Communications (3)  
The principles and practices of modern written professional communications are studied.  Emphasis is placed on writing a variety of memorandums, letters, and reports.  (Prerequisites: ENG 101 and 102).  [Cross-listed with BUS 260].

PA 275 Applied Leadership Project (3)
This course will consist of designing, implementing, and evaluating projects or seminars designed to teach students and community leaders the principles of leadership, entrepreneurship, free enterprise, and/or personal financial management.  

PA 290 Career Search (3)
This course will teach students tools and techniques for conducting a successful job search.  Topics include, but are not limited to, resume preparation, interviewing skills, and methods for finding potential employment opportunities. 
[Prerequisite: 24 credit hours / Cross-listed with BL 290, BUS 290]

PA 295: Special Topics in Public Administration (3)
This course provides students with the opportunity to examine emerging, specialized, and contemporary issues in public administration that extend beyond the standard curriculum. Topics may vary according to current public-sector challenges, faculty expertise, student interests, and developments in government and nonprofit leadership. Areas of study may include public policy analysis, local government administration, nonprofit leadership, emergency and crisis management, public budgeting and finance, grant writing and administration, economic and community development, rural leadership, intergovernmental relations, ethics in public service, public sector innovation, civic engagement, homeland security, healthcare administration, or other selected topics relevant to public administration and governance. Through research, case studies, applied projects, and critical discussion, students will evaluate complex public issues and develop practical leadership, management, and decision-making skills for service in governmental, nonprofit, and community organizations.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]








PA 300 Introduction to Community Development (3) 
This course introduces students to the principles, practices, and challenges of community development in diverse contexts. Students will explore the historical foundations, theoretical frameworks, and practical strategies that shape how communities organize, grow, and thrive. Emphasis is placed on participatory approaches, asset-based development, and the integration of economic, social, cultural, and environmental dimensions. Through case studies, field observations, and applied projects, students will develop skills in community assessment, stakeholder engagement, and strategic planning. By the end of the course, students will be equipped to critically analyze community needs, identify local assets, and propose sustainable, inclusive solutions that foster long-term well-being.

PA 310 Introduction to Economic Development (3) 
This course introduces students to the theories, policies, and practices that shape economic development at local, national, and global levels. Students will explore the historical evolution of development thought, examine key indicators of economic and social progress, and analyze the roles of governments, markets, and communities in fostering sustainable growth. Emphasis is placed on understanding the challenges faced by developing economies, including poverty, inequality, infrastructure, governance, and environmental sustainability. Through case studies, data analysis, and applied projects, students will develop the analytical tools needed to evaluate development strategies and propose context-sensitive solutions.

PA 320 Economic Development Certificate (3) 
A basic economic development course taught by economic development practitioners, in cooperation with supporting agencies, associations, and organizations.

PA 330 Economic Development Internship (3) 
A program providing practical experience in the field.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public and private enterprises.  
[Prerequisites: 30 credit hours]

PA 340 Public Leadership Certificate (3)
The program equips participants with the skills to lead effectively, foster economic development, and strengthen community well-being through high-impact leadership training designed for key decisionmakers and influencers. Stakeholders will learn how to encourage vibrant community growth by adopting bottom-up development approaches.  By focusing on systems thinking, participants can help create solutions to complex issues and lead holistic initiatives within an asset-based framework to help their community achieve the American Dream.  

PA 350 American Government (3)
This course explores the intricacies of American government and its socio-economic environment.  Particular attention will be paid to the three branches of government (judicial, executive, and legislative), the policy process, and their influence on and by the American people. 
[Cross-listed with PS 350] 


PA 360 Political Science and Politics (3)
This course examines American government through a social science lens.  It will focus on the three levels of government (local, state, and federal), the electoral process, political parties, and political philosophy.
[Cross-listed with PS 360] 
 
PA 370 Public Policy (3)
This course utilizes a Christian perspective to understand historical perspectives, political theory, and policy processes.  The course explores faith and history from a Christian framework to understand the successes and failures of public policy.  Coverage of critical public policy theories and terms will help guide the class discussions and assignments.  Assignments will consist of generating either practitioner-based documents or an academic paper.  Students have the freedom to choose which writing assignment best suits their professional development.  

PA 380 Christian Civility (3)
This course studies applied Christian theology through the context of a modern, diverse, and international urban environment.  Through the unique working conditions in their public leadership externship or internship, students explore the importance of government operations and public policy implications to discover how Christians can respond to this unique political moment in history.  Through practitioner presentations, site visits, online activities, discussions, and reading and writing, students will develop spiritual presence, faith formation, and cultural etiquette.  Students will reflect on their personal and professional experiences to answer important questions regarding their spiritual gifts, vocation, and calling. 
[Prerequisite: 60 Credit Hours / WU GPA of 3.0 or better]  

PA 390 Values and Justice in Democratic Capitalism (3)
This course will examine the moral, pragmatic, religious, and philosophic arguments for democratic capitalism.  The course will systematically review the rise of free enterprise and discuss what it assumes about human nature, society, the means of production, and the possibilities and limitations of public policy.  The course will explore foundational arguments about what Scripture informs us about the economy, human dignity, worker rights, property rights, wealth and compensation gaps, and some of today’s most pressing U.S. public policy issues.  
[Cross-listed with ECON 390]














PA 395: Special Topics in Public Administration (3)
This course provides students with the opportunity to examine emerging, specialized, and contemporary issues in public administration that extend beyond the standard curriculum. Topics may vary according to current public-sector challenges, faculty expertise, student interests, and developments in government and nonprofit leadership. Areas of study may include public policy analysis, local government administration, nonprofit leadership, emergency and crisis management, public budgeting and finance, grant writing and administration, economic and community development, rural leadership, intergovernmental relations, ethics in public service, public sector innovation, civic engagement, homeland security, healthcare administration, or other selected topics relevant to public administration and governance. Through research, case studies, applied projects, and critical discussion, students will evaluate complex public issues and develop practical leadership, management, and decision-making skills for service in governmental, nonprofit, and community organizations.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

PA 400 Hospitality and Tourism Management (3)
This course provides an introduction to the principles, practices, and economic impact of the hospitality and tourism industry. Students will examine the management and operation of organizations within the lodging, restaurant, event, recreation, travel, and tourism sectors while exploring the role of hospitality in community and economic development. Topics include customer experience management, service excellence, tourism planning, destination marketing, event management, hospitality operations, sustainable tourism, cultural and heritage tourism, leadership, and emerging industry trends. Through case studies, applied projects, and industry analysis, students will develop the knowledge and skills necessary to create exceptional guest experiences, manage hospitality organizations effectively, and contribute to the growth and vitality of tourism destinations. This course is beneficial for students pursuing careers in hospitality management, tourism development, event planning, community and economic development, nonprofit leadership, business administration, public administration, and related fields. Special attention is given to the role of tourism and hospitality as drivers of economic growth, community engagement, and regional development.
[Cross-listed with BUS 400, MGT 400]

PA 456 Public Administration Internship (3)  		
A program providing practical experience in the field.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public and private enterprises.  
[Prerequisites: 75 credit hours]









PA 490 Externship or Internship (9)
The core public leadership experience centers on a semester-long externship (job-shadow) or internship where students gain real-world skills.  Resources are available to assist students with their organizational selection to ensure appropriate and timely placement.  The externship or internship usually starts the third week of the semester and lasts 12 weeks.  Students are expected to work at their internship site at least 20 hours per week.  Students can expect to benefit greatly from the experience as it mimics full-time job responsibilities.  Through the course, students can better discern a career path, participate in career advancement opportunities, develop practical personal and professional skills, and build long-term relationships and connections.  With a learning mentor's help, students can connect their public leadership experience to their personal and professional goals and begin their professional careers.
[Prerequisite: 60 Credit Hours / WU GPA of 3.0 or better] 

PA 495: Special Topics in Public Administration (3)
This course provides students with the opportunity to examine emerging, specialized, and contemporary issues in public administration that extend beyond the standard curriculum. Topics may vary according to current public-sector challenges, faculty expertise, student interests, and developments in government and nonprofit leadership. Areas of study may include public policy analysis, local government administration, nonprofit leadership, emergency and crisis management, public budgeting and finance, grant writing and administration, economic and community development, rural leadership, intergovernmental relations, ethics in public service, public sector innovation, civic engagement, homeland security, healthcare administration, or other selected topics relevant to public administration and governance. Through research, case studies, applied projects, and critical discussion, students will evaluate complex public issues and develop practical leadership, management, and decision-making skills for service in governmental, nonprofit, and community organizations.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

PA 499 Honors in Public Administration (3)
Students will choose a societal problem, propose a solution, and present their findings publicly.  This course is an honors course for Public Administration Majors only and will complete the requirements of honors in the major.  The designation of “Honors in Public Administration” will be displayed on the student’s transcript.  
[Prerequisites: 90+ credit hours / WU GPA 3.5+ / Major GPA 3.75+ / Instructor’s Permission]   

PA 500 Public Sector Financial Management (3)
As an introduction to the theory and application of today's public finance, this course examines the rationales for government intervention in the marketplace, analyzes methods of resolving conflicts over the size and nature of the public sector budget, extensively analyzes the rationales and issues of various sources of public revenue, and reviews the effects of public sector spending and taxing on the economy. Other topics include the history and trends of how government acquires and distributes funds, and the government's accountability to taxpayers and other governing bodies. The course will also examine the "politics" of the public budgeting process in depth.


PA 510 Contemporary Political Philosophy (3)  
This course introduces contemporary political philosophy as it applies to today's public administration, policy formulation, and implementation, examined through major political philosophers of the Western tradition. Four broad themes that are central to the understanding of the political life that oversees today's government efforts and activities, including the polis experience (Plato and Aristotle), the sovereign state (Machiavelli, Hobbes), constitutional government (Locke), and democracy (Rousseau, Tocqueville), will serve as the foundation of the course. The course also examines how different political philosophies have shaped various forms of political institutions and our current ways of life.

PA 520 Political Power Versus Public Service (3)
This course explores the core concepts of Political Science—the attainment, retention, and exercise of power, and Public Administration—the effective delivery of public services. Drawing on Aristotle’s view, it examines how power and authority are established and exercised at local, national, and international levels. It also incorporates Woodrow Wilson’s definition of Public Administration as the structured implementation of public law, emphasizing policymaking, service delivery, and the management functions of planning, organizing, directing, and controlling within government systems.

PA 530 Public Administration (3)
This course introduces students to the intellectual, historical, and practical foundations of public administration as both a field of study and a profession.  Students examine the evolution of the administrative state, core theories of governance and bureaucracy, the role of public values, ethics, and accountability, and the dynamics of public management in democratic societies.  Through scholarly readings, applied assignments, and case-based analysis, students develop a foundational understanding of how public institutions function, how administrators make decisions, and how public service contributes to the public good.

[bookmark: _Hlk148898939]PA 540 Nonprofit Management (3)
This course will explore the principles and practices of management and administration as they apply to nonprofit and faith-based organizations.  This course uses a strategic management perspective and an organizational behavior framework to understand and apply leadership theories to organizational issues such as board-staff relations, recruiting and motivating volunteers, public and private accountability, organizing for and managing growth, and strategies to respond to political, economic, cultural, and religious challenges.

PA 550 Nonprofit and Social Enterprise Start-Up (3)
This course evaluates the principles, practices, and pitfalls of forming a nonprofit organization and social enterprise.   This course will then explore the nature and scope of the nonprofit sector, including historical developments, ethics and legal matters, social justice, community relationships, and emerging trends such as data analytics and technological advancements.  Organizational theory and strategic management concepts will provide a lens to analyze issues such as recruiting and motivating volunteers, board and staff relationships, transparency and accountability, managing change, decline, and growth, and innovative responses to complex socio-cultural and political-economic environments.  You will plan and propose a feasible and responsible nonprofit organization that responds to a market failure.  The proposal will outline the need for the organization and its sustainability in the forecasted market.

PA 560 Social Entrepreneurship (3)
This course explores entrepreneurial philosophies, concepts, and skills needed to create social change and economic impact.  Using knowledge from organizational development and missiological theory, you will be able to respond to your community's needs through program leadership, project management, team building, negotiation, and an understanding of complex social and cultural environments.  You will learn from successful cases of social entrepreneurs, income-generating social enterprises, and self-sustaining community organizations.  This course will help you identify funding sources for social enterprises, and you will propose a social project or program that positively impacts your community and the Kingdom of God.  

PA 570 Program Evaluation and Strategic Planning (3)
This course explores strategic planning principles, practices, and pitfalls.  Particular attention will be paid to the planning process and the role of program evaluation in organizational research and assessments.  Both theoretical and pragmatic applications will be considered.  You will learn to collaborate and participate effectively in organizational decision-making.  You will prepare or evaluate an organizational strategic plan or program.

PA 580 Grant Writing (3)
This course equips graduate students with the knowledge and applied skills necessary to identify funding opportunities, develop competitive grant proposals, and manage awarded grants within public and nonprofit organizations.  Students learn the full grant development lifecycle, including needs assessment, program design, budgeting, narrative construction, evaluation planning, and compliance.  The course emphasizes evidence-based practice, strategic alignment with organizational mission, and ethical stewardship of public and philanthropic resources.  Students will produce a complete, submission-ready grant proposal tailored to a real or simulated funding opportunity.

PA 590 Rural Policy Administration and Analysis (3)
This course equips students with the frameworks, analytical tools, and interdisciplinary perspectives needed to understand and evaluate public policy in rural contexts.  Students examine demographic, economic, infrastructural, and governance challenges unique to rural communities, with attention to equity, sustainability, and regional development.  Through case studies, applied research, and policy simulations, students learn to assess policy impacts, interpret rural data, and design evidence-based strategies that strengthen rural resilience and advance the public good.













PA 595: Special Topics in Public Administration (3)
This course provides students with the opportunity to examine emerging, specialized, and contemporary issues in public administration that extend beyond the standard curriculum. Topics may vary according to current public-sector challenges, faculty expertise, student interests, and developments in government and nonprofit leadership. Areas of study may include public policy analysis, local government administration, nonprofit leadership, emergency and crisis management, public budgeting and finance, grant writing and administration, economic and community development, rural leadership, intergovernmental relations, ethics in public service, public sector innovation, civic engagement, homeland security, healthcare administration, or other selected topics relevant to public administration and governance. Through research, case studies, applied projects, and critical discussion, students will evaluate complex public issues and develop practical leadership, management, and decision-making skills for service in governmental, nonprofit, and community organizations.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

PA 600 Rural Business Retention and Expansion (3)
Examines strategies to sustain and grow existing rural businesses. Topics include business visitation programs, local supply chain development, and community-business partnerships. Students will design a business retention and expansion (BR&E) plan for a rural community.

PA 610 Rural Enterprise and Small Business Development (3)
Focuses on fostering enterprise ecosystems in rural areas. Covers access to capital, incubator/accelerator models, mentorship networks, and policy frameworks that encourage small business growth.

PA 620 Rural Workforce Development Strategies (3)
Addresses workforce challenges in rural economies, including skills gaps, educational pipelines, and industry alignment. Students will develop a workforce development plan that integrates education, training, and employer engagement to support the development of a skilled workforce.

PA 630 Rural Entrepreneurship-Led Economic Development (3)
Explores how entrepreneurship can drive rural economic transformation. Emphasizes innovation, community-based ventures, and leveraging local assets to achieve a competitive advantage. Students will develop an entrepreneurship-led development proposal.

PA 640 Public Leadership Theories and Practice (3)	
This course examines leadership theory through its historical development and applicability to current leadership trends.  Because leadership is grounded in the complexities of human nature and our value systems, this course uses a pragmatic, interdisciplinary approach to leadership issues that incorporates theological, sociological, and political perspectives.  In this course, you will critically examine your own leadership traits and practices.  This course will challenge you to integrate your understanding of servant-leadership practices through the Christian faith.  




PA 650 Organizational Fundraising and Development (3)
This course explores the principles, practices, and pitfalls of philanthropy and fundraising.  The course concepts apply to social enterprises and nonprofit organizations.  You will evaluate effective sponsorship strategies, successful funding proposals, and determine appropriate sources of monetary support and in-kind donations.  Particular attention will be given to planning a capital campaign, fundraising project, and marketing ministries, including promotions and public relations.  Strategic management issues relating to recruiting and managing volunteers, and the strategic messaging of an organization’s mission, vision, values, and goals.

PA 654 Public Administration Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

PA 660 Organizational Behavior and Theory (3)
This course examines the dynamics of organizational structure and the theoretical applications of human behavior in organizational settings.  The course examines organizational theories and human behavior at all levels of organizational research and analysis.  This course is interdisciplinary and draws on relevant literature and theory from management, economics, sociology, religion, public policy, and political science.  You will develop analytical techniques to assess and evaluate organizational opportunities and build the skills to identify and create or maintain an organizational structure that fosters innovation, information sharing, and effective decision-making.  This course will challenge you to integrate organizational management principles and strategies through the Christian faith.  

PA 670 Public Management and Public Policy (3)
This course examines how public policy affects management in both not-for-profit and for-profit organizations.  Public policy issues such as social justice and activism, religious freedom, personal liberty, individual decision-making, public health, civic engagement, and the common good are evaluated through the lens of Christian leadership and ethics.  Students will explore the policy-making process and develop a deeper understanding of how organizations intercede, influence, and advocate for change.  You will also think critically and strategically to positively impact your community and apply sound Christian leadership and management practices.

PA 680 Organizational Culture and Change (3)
This course explores organizational culture in pluralist contexts, focusing on structural power, interoffice politics, conflict management, and resistance to change.  This course focuses on leading and facilitating organizational change processes in a highly competitive market.  As such, you will utilize cultural theories and practices related to structural leadership, team dynamics, and effective communication to initiate and manage organizational change.  You will develop analytical techniques to assess and evaluate organizational constraints and build the skills to identify and create or maintain an organizational culture grounded in a shared mission, vision, goals, and values.  This course will challenge you to integrate organizational management principles and strategies through the Christian faith.  	



PA 690 Public Administration Internship or Practicum (3)
This course allows you to apply the knowledge, skills, and abilities gained in your graduate program to professional, hands-on experience in work settings.  You must complete an approved practicum or internship with graduate-level responsibilities and submit a journal or summary and an evaluation of your experience.  Your faculty mentor and employer will determine your scope of work. 

PA 695: Special Topics in Public Administration (3)
This course provides students with the opportunity to examine emerging, specialized, and contemporary issues in public administration that extend beyond the standard curriculum. Topics may vary according to current public-sector challenges, faculty expertise, student interests, and developments in government and nonprofit leadership. Areas of study may include public policy analysis, local government administration, nonprofit leadership, emergency and crisis management, public budgeting and finance, grant writing and administration, economic and community development, rural leadership, intergovernmental relations, ethics in public service, public sector innovation, civic engagement, homeland security, healthcare administration, or other selected topics relevant to public administration and governance. Through research, case studies, applied projects, and critical discussion, students will evaluate complex public issues and develop practical leadership, management, and decision-making skills for service in governmental, nonprofit, and community organizations.
[Topics will be announced prior to registration and may reflect emerging issues and opportunities in the business environment]

PA 700 Public Administration Capstone Project (3)
In this course, you will successfully demonstrate your ability to research, synthesize, analyze, 
and communicate information at a graduate level.  As a degree candidate, you will complete a project in accordance with your degree plan and concentration.  As a final demonstration of the knowledge gained throughout the program, you will collaborate with or research an organization, for-profit or nonprofit, to develop actionable administrative solutions.  Your faculty mentor will help you determine an appropriate project. 

PSYCHOLOGY

PSY 103 General Psychology (3)
A study of the fundamental concepts of psychology, including biological processes and development, behavior, learning and memory, personality, psychological disorders, and social psychology.

PSY 213 Introduction to Counseling (3) 
This course introduces the biblical principles of counseling and outlines the process by which Christian leaders can counsel people with specific problems. The course also introduces the counseling profession from a Christian perspective, explores how biblical and psychological principles may be integrated and applied to counseling issues, and describes the nature and role of the counselor as a person and as a professional.
[Prerequisite: PSY 103]

PSY 303 Biblical Foundations of Counseling (3) 
This course provides students with foundational biblical concepts of counseling and applies principles learned through lecture, small-group, and whole-class interaction, as well as self-study and oral presentation formats. The student will ultimately be challenged to examine his/her worldview toward counseling in the light of biblical principles.
[Prerequisites: PSY 103 and PSY 213] 

PSY 313 Marriage and Family Therapy (3) 
This course emphasizes the family as a foundational biblical and social institution. Students will develop an understanding of the biblical teaching on marriage and family, skills for assessment and counseling, and resources for referring as necessary to build healthy marriages and families.
[Prerequisites: PSY 103 and PSY 213] 

PSY 323 Crisis Counseling (3) 
This course gives students the opportunity to explore the dynamics, components, goals, and process of crisis counseling through practical application. This course will primarily focus on suicide, crisis within family dynamics, divorce crisis, and crisis arising out of grief and loss.
[Prerequisites: PSY 103 and PSY 213] 

PSY 333 Conflict Counseling (3) 
Students will be introduced to the basic components of conflict resolution, an invaluable tool in all aspects of life and ministry. Students will participate in role plays, practice writing agreements, and discuss the history and theory of mediation. The course will also emphasize developing and implementing a Christian framework for conflict resolution.
[Prerequisites: PSY 103and PSY 213] 

PSY 343 Holy Spirit in Counseling (3) 
This course is designed to challenge students to seek a place of intimacy with the Holy Spirit, and to regard the Holy Spirit as the actual Counselor as we seek to minister to those in need.  Guided by the Holy Spirit through Scripture and the insights of godly men and women who have sought and found that place of intimacy and direct communication, students will grow to understand, appreciate, and apply this aspect of the role of the Holy Spirit in counseling settings.  This course will address the person and work of the Holy Spirit, as well as the Holy Spirit's power, gifts, and fruit in Christian counseling.
[Prerequisites: PSY 103 and PSY 213] 


PHYSICAL SCIENCE

PSI 115 Introduction to Earth Science (3)
A study of earth science including physical and historical geology, meteorology, and descriptive astronomy. The course explores the economic, social, and philosophical aspects of the subject matter.  The course includes lectures and demonstrations. 




PSI 116 Introduction to Earth Science Lab (1)
The lab is primarily a series of experiential learning exercises that students can complete individually and submit on-site, remotely, or online.  The focus is flexibility, with students free to choose based on their learning styles and what they want to learn more about. The lab aims to provide directions toward meaningful learning and lesson application.  The goal of the lab is to provide an engaging and enjoyable experience for adult learners.


SOCIOLOGY 

SOC 201 Introduction to Sociology (3)
A study of how socialization, culture, organizations, institutions, and change influence social interaction.                                                                                                                                                                                                                    

SOC 311 Social History of the 20th Century United States (3)
A study of significant changes in American society during the twentieth century with emphasis on both famous and ordinary people who have made these changes happen.  Key topics include transportation, inventions, the economy, commerce, politics, family life, and civil rights.  
[Cross-listed with HIS 311]

SOC 400 Rural Sociology (3)
This course examines the social structures, institutions, cultures, and dynamics that shape rural communities and regions. Students will explore the demographic, economic, political, educational, religious, and cultural factors influencing rural life, as well as the opportunities and challenges facing rural populations in a rapidly changing society. Topics may include community development, rural poverty, population migration, agriculture and natural resources, healthcare access, education, workforce development, civic engagement, faith communities, social inequality, and rural economic resilience. Through the study of sociological theory, contemporary research, case studies, and applied analysis, students will develop an understanding of the complex relationships between individuals, communities, institutions, and broader social forces affecting rural America and rural communities around the world. Special attention is given to strategies that promote community vitality, sustainable development, and effective leadership in rural settings.  This course is valuable for students pursuing studies in sociology, public administration, leadership, business, ministry, community development, agricultural sciences, and related fields. It may also serve as foundational preparation for careers focused on rural engagement, public service, nonprofit leadership, and economic development.


SPEECH 

SPT 243 Public Speaking (3)
The course covers the principles of speech composition, outlining, and delivery.  Students practice preparing and delivering speeches that can inform, persuade, demonstrate, and actuate. The student will be encouraged to make immediate application of principles within the current work environment.

SPT 301 Communication Concepts (3)
An introduction to the concepts of effective oral and written communication, including functioning in teams and other organizational settings as well as interpersonal exchanges, is studied.


WORSHIP 

WOR 221 Theology of Worship (3) 
A study of the basic issues of the Theology of Worship, starting with God’s revelation of Himself through Creation, to His worship training through the establishment of the Sacrificial System given to Israel, to an evaluation of the worship life of Jesus, and on into the development of worship instruction given in the New Testament epistles and the Revelation of John. 

WOR 231 Theology of Imagination and the Arts (3) 
This course will acquaint students with a general view of the Arts as seen in modern Western culture; comparing that view to a biblical view of “imaginative” and artistic expression. Students will then consider the biblical teaching on “imaginal intelligence” and its role in the worship of GOD specifically, in the life of His Church and Her global ministries, and in human experience and culture generally. They will also be encouraged to develop a “vantage point” on how imaginative and artistic expression—in the marketplace and the faith community, as well as the elite arts world —is part of everyday life. The class will conclude by suggesting six (6) important questions related to biblical standards for evaluating artistic expression. 

WOR 313 Worship in the Old Testament (3) 
This course will give the student an overview of the biblical and ancient historical foundations of Christian worship as reported in the Old Testament, noting worship encounters, contexts, music, signs and symbols; evaluating the purposes of Israel’s sacrificial system, covenants, festivals, along with issues of sacred space and the role of the artist in developing worship contexts, all as elements revolving around God’s purpose to create humans to glorify Him and enjoy intimate communion with HIM through worship, as individual worshipers and as a community of worshipers.

WOR 314 Worship in the New Testament (3) 
A study of worship in the New Testament encompassing an evaluation of the worship life of Jesus, Jesus’ specific teachings on worship, and the key apostolic teachings and New Testament passages on worship.

WOR 315 Personal Worship – Seven Biblical Practices that Liberate the Soul (3) 
An overview of the “personal devotion practice” of Jesus– looking at these practices as 1) an incarnated reflection of the essence of God’s mandated ‘practices’ for Israel’s worship, 2) as a reflection of the ‘great worship-focus’ shift He inaugurated (from external to internal, e.g. John 4: 22-24); and evaluate seven (7) exercises that will help students develop a more consistent ‘companioning worship walk’ Christ for themselves.

WOR 334 Worship Leadership in the Church (3)
This course is a study of seven (7) basic elements that exist in practically any local church worship ministry. The class provides a generic blueprint for congregational worship, regardless of denominational or cultural context, describing seven fundamental aspects that interface with and relate to developing and administering a congregation's worship ministry. This course will also study five (5) biblical stewardships that any person involved in congregational worship leadership ought to practice. The course focuses on the heart and strategic vision of Worship Leaders and how they imagine their task.

WOR 450 Biblical Foundations of Worship in Evangelism & Missions (3)
This course will highlight the biblical dynamics of worship—the reverence toward and declaration of GOD’s reality, supremacy, glory, love, compassion, forgiveness, and saving work through Christ—specifically as they relate to non-believers and marketplace communities and cultures. Attention will be given to worship evangelism possibilities outside the four walls of local church programming, as well as to the Bible’s teaching of cross-cultural and global worship (ethnodoxology) mandates and principles that all worship leadership should constantly keep in view.

WOR 456 Worship Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  

WOR 501 History of Worship (3)
This course is designed to address various aspects of congregational worship with special emphasis upon music worship. Students will review diverse approaches to music and worship throughout the history of the church.

WOR 521 Theology of Worship I (3)
Part 1 of this course focuses on the biblical and theological underpinnings of individual and congregational worship. Attention will be given to biblical and church tradition regarding the foundations of worshipping in Spirit and truth.

WOR 522 Theology of Worship II (3)
This course will give the student an overview of seven biblical practices of Christian personal worship. This class will specifically deal with seven practices later highlighted throughout the history of the Church. The class assignments will specifically emphasize “practicing the seven practices” that the class considers. The seven practices are as follows: Retreat (away from others), Meet (with God), Kneel (before God), talk and listen, confess and forgive. The purpose of the class is to ground the Worship Arts Leader in the practice of a daily companioning worship walk with God in Christ, the private foundation for leading public worship in the local congregation.





WOR 531 Theology of Imagination and Artistic Expression (3)
This course will take an advanced view of the Arts as seen in modern Western culture, comparing that view to a biblical view of “imaginative” and artistic expression.

WOR 550 Worship Trends in North America (3)
This course will occur in a large metropolitan area of the U.S. and will expose students to a variety of music worship styles. The course will focus on current trends in church music worship, including the positive and negative aspects of those trends.

WOR 560 Techniques in Contemporary Worship (3)
Students will study and experience various techniques that are evolving in contemporary worship.

WOR 565 Worship Elements of Congregational Worship (3)
This course will examine seven fundamental elements critical in congregational worship, regardless of the Church’s denomination or faith tradition.

WOR 570 Leadership and Corporate Worship (3)
This class will examine effective leadership principles that are relevant to healthy and Christ-centered corporate worship.

WOR 580 Worship in the Global Context (3)
This course will use cultural anthropology to study music worship from a cross-cultural perspective, recognizing there are a variety of sounds and biblical mandates for the development of worship in context. The course will then emphasize the biblical implication that worship is always to be understood and expressed indigenously; therefore, it should be drawn from the cultural context of the congregation. Additionally, the class will consider the developing field of ‘Ethno-doxology’ and its implications for the need for indigenous Christian Community formation in every effort the Church makes across the world’s multicultural landscape.

WOR 590 International Travel Course: Worship in Cultural Context (3)
This course will expose students to actual cross-cultural worship experiences in an international context.

WOR 600 Worship Leadership Capstone (3)
This is a leadership project or thesis, selected by the student in consultation with a faculty member, that will pertain to a particular opportunity or problem in an organization or church ministry. The purpose of the capstone is to help the student apply the elements of music leadership that the student acquired in the program.

WOR 654 Worship Internship (3)  		
A course providing practical work experience.  The internship will be arranged with consent and in consultation with an internship coordinator or faculty advisor.  Focuses on students’ career goals through academic discussion and evaluations while placing students in professional internships with public entities and private enterprises.  
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